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THE WONDERFUL NEW CLEANING JELLY WHICH 


does every industrial 
cleaning job 


MORE QUICKLY, MORE EASILY, 
MORE EFFICIENTLY 


To-day, with labour and replacement costs higher than ever 
before, time spent on cleaning tasks and money spent on 
redecorating must be kept to a minimum. 

You owe it to yourself, therefore, to investigate SPREECE—the 
most amazing labour-saving cleanser yet produced. This wonder- 





ful new cleaning jelly can be used for every cleaning job, dissolving 
grease and grime in a flash, enabling the work to be done 
thoroughly in a fraction of the time, with less effort. SPREECE 
contains no caustic or abrasive, therefore it cannot damage the 
most delicate surface or fabric, nor irritate the skin. SPREECE 
is economical to use—simply dissolve a little in warm water to 
make masses of rich, foaming lather—and is equally efficient in 
hard and soft water. It even lathers in sea-waier. Send for a 
tin now. 


FLOORS AND CARPETS FOR WASHING FABRICS 
, ) ead-scarves, dun- 


le 


PAINTWORK 


foam 


ria 


Spreece 


CLEANING JELLY 


rade value £.1.10.0, 


THE SKIP COMPANY LomrvED, GOLDEN MILE WORKS, BRIDGEND, GLAMORGAN 


imiralty, Ministry of Works, Municipal Authorities, etc.) 


Contractors to the Mir Suppl 
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GIVE UP SMOKING? I NEVER STARTED! says Mr. Therm 


Gas burnt in Mr. Therm’s gas-heated appliances never produces the slightest smut or smoke. It is so clean in opera- 
tion that gas equipment is kept hard at it with complete success in many places where almost surgical cleanliness is 
essential; and the maintenance of the equipment is 
confined to an easily handled minimum. The other 
advantages of gas as a fuel—fiexibility, ease of con- 
trol, rapid heating from cold and high efficiency— 
ire so well known that Mr. Therm’s face is familiar 


in factories all over Britain. 


= Me «Here is gas doing a real job, with scrupulous 


ae ae 
cleanliness, in the industrial canteen of Joshua Hoyle 
= 8] & Sons Ltd., Rochdale. The equipment comprises 


fish frying range, steaming oven, cooking range, two 
20-gallon boiling pans, dish washing machine and 
the usual labour-saving devices. The kitchen serves 


about 250 two-course lunches in 10 minutes each day. 


MR. THERM BURNS TO SERVE YOU! iw ow cow 1 GROSVENOR PLAcs 


PERSONNEL MANAGEMENT & WELFARE 











Stepping up Production? 


This 
Booklet 
will 
help... 


Write today for this illustrated 





brochure, to be sent free on 


JOHN ug GARDNER _— 


LONDON LIMITED 








[NRUSTRITAEL CATERING SERVIC I 
ADELAIDE HOUSE, LONDON BRIDGE, LONDON, E.C.4 Phone: MANsion House 4343 





OVERALLS 0 


Ready for any job—give lasting wear. 


Button-through and Crossover Styles with 
short or long sleeves. 


Also Women’s Bib-and-Brace Overalls and 
Boiler Suits. 

@ wv: ntract for G ree riage yan 
Local Authorities . Insport U ndertakings and | large 


erns 


THE JAYESS CLOTHING CO. LTD. /j 


Fourth Ave., Team Valley Estate, Gateshead-on-Tyne II 
Telephone and Te legrams: Low Fell 75044-5 i /\ 
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“OUR NEW FACTORY 
EXTENSION IS NOW 
FINISHED. ALL THE 
SHELVING AND 
PARTITIONS ARE 
OF STEEL BY 


Sankey-Sheldon 


—- OF COURSE.” 





Sankey-Sheidon Limited, 46 Cannon St., London, E.C.4 
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clean 


To protect minor injuries from dirt, paint, irritants, and chemical 





fluids without impairing the workers’ manipulative efficiency, always 
keep ‘Sleek’ Strapping available. It has a smooth, semi- 
polished surface that cannot absorb water or other fluids. 

It is strong, yet so pliable and thin that it moulds 

itself closely over knuckles and joints. ‘ Sleek’ 

cannot fray or “ catch” 

or protective gloves. 1” width in 2} yd. and 


5 yd. spools. 2” width in 5 yd. spools. 


‘S| k’ PLASTIC ADHESIVE 
CCK strapprinc 


HERTS PHARMACEUTICALS LIMITED, WELWYN GARDEN 
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WHAT [|S THIS 
PRIVATE PATIENTS’ PLAN 


so many firms are asking about? 


It is the perfect answer to these questions: 


@ If | need hospital attention, can | 
afford treatment as a private 
patient and thereby choose my 
own specialist ? 
@ What if my wife and children 
also need specialised professional 
care ? 
The PRIVATE PATIENTS’ PLAN enables management and 
staff, their wives and children, to become members of in- 
sured Groups, through which generous payments are made 
to offset the cost of surgical, hospital and 
nursing fees. Senior Executives are in- 
vited to write or phone for our booklet 
“The Private Patients’ Plan.’’ 


* ~ ° 
Crusader | 
INSURANCE CO, LTD 
GROUP SICKNESS & ACCIDENT 

DEPT. 


CRUSADER HOUSE - 14 
LONDON - S.W.1I Tel 


1899 


PALL 
WHI 


MALL 
1876 
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of Rozalex | _ Our tec 
known noha vt service. Write to Rost 
sentative 2 at + _, Manchester + 


APPLY ROZALEX 





President 


THE RT. oe. THE EARL OF HALIFAX 
K.G., G.C.S.1., G.C.1.E, 


Hon. Treasurer 
COMM, J. H. aie meré C.M.G., D.S.C, 
- (R ETD.) 


Patron 
H.M. THE KING 


HANDS ACROSS THE SEA 


Who is a Leper? Any one of our fellow- 
workers overseas may be stricken— 
clerks, technicians, workmen, whose 
families depend, as ours do, on their 
weekly pay packet. 
Unless treatment is prompt and sure, 
they will become disfigured and crippled; 
and their children may grow into twisted, 
bloated caricatures of humanity. 


BELRA, with your help, can prevent this. 
THE GIFT OF HEALING IS IN YOUR HANDS 


Please help by sending a contribution to: 


THE BRITISH EMPIRE LEPROSY RELIEF ASSOCIATON 
167 VICTORIA STREET, LONDON, S.W.1 

















The “Rapide” Automatic “*MIXSTIR” 
COMPLETE WITH JUICE EXTRACTOR 


THE MIXING MACHINE WHICH Is 
A SOUND INVESTMENT FOR HOTEL, CAFE & CANTEEN 


STIRS 
BLENDS 


MIXES 
CREAMS 


WHIPS 


IT BEATS 


Additional Attachments now 
available include mincer, 
buffing wheel and whisk. 


EXCLUSIVE FEATURES:— 
8 governor controlled speeds, 
stainless steel beaters, 2 oven- 


| ware bowls 3-5 pint capacity. 


| 
| 


| FULLY 


GUARANTEED FOR 
12 MONTHS 
Finished in black and white 
stove enamel 


Please write for full particulars 


| THE MIDLAND REPETITION & AUTO MFG. CO.LTD. 


COVENTRY 
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faliity, 4 
plastic’ 


Welfare Officers now have the choice of two kinds 
of Elastoplast Plaster. A fabric plaster made from lightweight 
cloth with length-wise elasticity, and the new plastic type which 
stretches all-ways and provides 100% waterproof protection 

such i 
th plasters provide adequate support for the injured part 


required 
and have excellent adhesive properties 


Full particulars or samples of either plaster will be sent, 
upon request, by the Medical Division of the Manufacturers 


2 kinas 
lechoalles 


PLASTERS 
CHOICE OF FABRIC OR WATERPROOF 


T.J.SMITH & NEPHEW LTD., HULL 
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-<> Theyre clean,now. 
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| A CRESCO' TOWEL WILL LEAVE 
THEM CLEAN WHEN DRIED! 


Wiping hands on towels shared by many persons 
is unhygienic. The “common’’ roller towel is a 
breeding ground and spreader of many kinds of 
infection. Use ‘Cresco’ towels and see that the 
hands are clean, not only when they leave the basin, 


% Reduce absenteeism ough 
spread of infection—no laundry but when they are dried. Sterilised in the process 


costs—no tial outlay ‘ , 

de The Towel Dispenser here Of Manufacture, ‘Cresco’ towels, a fresh one for 
llustrated made of strong alloy every wash, cost far less than any laundry service. 
finished r Crear and Walnut 


and holding ver ¥U absorbent 





towels can be refilied a few 


- C d E S C 0 


Full details from: 
CRESCO LTD., Brougham Road Works 
Worthing, Sussex Tel.: Worthing 6100 
One of the Cresco Group 
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DIRTY HANDS / 


SS 


ABSENTEEISM ! 


Give them a CLEAN towel 
for every occasion. 


For economy, combined with the welfare of 
your staff, you should insist on 
KWICK-DRY PAPER TOWELS. 
Hygienic; losses, laundry bills and danger 
from communual towels are eliminated. 
For use in office, factory or canteen. There 
is nothing drab or uninviting about 
KWICK-DRY TOWELS, they are a nice 
cream shade and furthermore, they are 
stronger wet than dry and do not 
disintegrate. KWICK-DRY conform to the 
1937 Factory Act. Supplied in flat interfolded 
packets or rolls or dispensed from de luxe 
automatic control cabinet as illustrated below 


AUTOMATIC CONTROL 
NO warring NO waste 


Full details on application to Towel Dept.: 


FREEDER BROTHERS PAPER MILLS 


BRIMSDOWN - ENFIELD - MIDDLESEX 


Terephone: HOWard 1847 (5 lines) Grams: Sylkocrepe, Enfield 


hWICh-DRY 


IMPROVED SUPER SOFT 


PAPER TOWELS 


maBRIGHTON 


British Food Products of Quality 
representing REAL value for money. 


CUSTARD POWDER 
BLANC MANGE POWDERS 


CHOCOLATE BLANC MANGE 
POWDER 


CORNFLOUR 
FLAVOURED CORNFLOUR 


Write for samples to “* Bulk Sales Dept.” 























CANTEEN 
AND 
CATERING 
REQUISITES 
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E. COANEY & CO. LTD - BIRMINGHAM, 4 ~ CEN. 1192 | 





—— 
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Down 


again...is 








the canteen 








satisfactory ? 


I'd better give the job to smalimans 
weap orice: ~L_ANCASHIRE’S LARGEST 


HEALD GROVE 
RUSHOLME, M’c. 14 [NDUSTRIAL CATERING 
TELEPHONE: 


rus. 3281 6 ines) ORGANISATION (Est. 1887) 





READY SHORTLY st o 
f Directories 


Innuals, et 


o put , , it >, sal ‘ 
An entirely new publications, classified by 
- = sa 2 és patton , 
publishing if iy al Dee 
+ ] f Diar 1/m 1d Caleniar 


manac ar 


venture eee An Invaluable Pointer to 


e How OFTEN hav you ugnt lit tor New Sourc es of Sales 

reference book or mailing list covering a talr lirectory, reference b 
industry or profession, an i been una tof | ~ nd R é we : th — ll tell vo 
itr r r e scope and natu 


Hitherto no guide to t! 

torics, eferen cs, I 
yublished in this country ha 
1 vt ma 

msequently, prospecti user na . i unm ne on § 
Wik” h f , . ed up new chs ae GS Advance orders already indicate 
» waste valuable time and mon . ries arious kinds n that the demand for the Directory 
innumerable enquiries, telephone calls and the rectory will show you at a will exceed the severely limited 
correspondence, trying—sometimes fruitles f . al ings ‘ supply. To ensure securing your 
. t us Way alone copy on publication, please return 
t tr tir ver the coupon without delay 





Reserve your copy TODAY 


to find the directories and mailing lists tl 
require, an 1 the publishe rs of them eas 
‘That is the ressen for, and the purpose of, ¢ FILL IN AND POSTjTHIS COUPON NOW | 
urgently-needed guide : the susine thlications Lid., 180 Flee t Street, Le m, E.CA ' 
| 

f the Dir f Direct i 

i 
| 
| 
| 
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Directory of Directories ie idevence Mesh, for abtes tanal none coy oft bm ee 
Annuals and Reference rw 


which will enable you for the first time to fin 
instantly any directory, referenc bool 
mailing list you need, and full details about it 


P ID 
j Oversea Aullings, sh win order) 
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_Y.M.C. A. College for Adults 
KINGSGATE, KENT 


Principal: Sir Wilfrid Garrett 
Special Courses for Young Men and 
Women from Industry and Commerce 


These Courses are for people who have just finished their 
apprenticeship training. Their purpose is to relate this 
training and experience to other aspects of life and thought 


This will be done through lectures, tutorial work, 
Private study, and the social life of the College. 








The curriculum includes Social History ; Literature and 
language; Art and Music; Religious thought and 
Political factors. 


DERMATITIS 


@ APPROVED BY DOCTORS 


Each Course lzsts two weeks. Dates are:— 
|. October ICth to October 24th, 1950 
2. November 7th to November 2/st, 1950 
3. February 6th to February 20th, 195! 
4. February 27th to March I3th, 195! 

@ RECOMMENDED BY SAFETY COMMITTEES 5. April 3rd to April 17th, 1951 

6. April 24th to May 8th, 1951 

June 5th to June 19th, 1951 


NO “aml = 


apnasive Costs and applications. For Kent students £3.3.0 


Spe? m6 pleasure,’ ct nm | per week, For others £4.4.0 per week. Bursaries are 
provided by some L.E.A.s. Apply to:—The Principal 


@ WELCOMED BY WORKERS AWD BUYERS 


Glyn House 
KINGSGATE - BROADSTAIRS - ’ KENT 

















A Statt Wellare Necessitys 


INSTALL SANITARY 
P E T E R’ 5 | 7 BARRYWAL INCINERATOR 


for the automatic disposal of Sanitary Towels, Septic 
Bandages, etc., solving a major problem in the welfare 
of Female Staffs in Factories, Offices, Institutions. 


Eou PMENT ar ai ECONOMICAL, EFFICIENT, FOOLPROOF, INDISPENSABLE 





| Sole Distributors : 
To co) | SANIGUARD 
E ; | | APPLIANCES 
NSURE ' | 


LIMITED 
62 LONDON WALL, LONDON, E.C.2 


R : . Telephones: MONarch 4922 * 4923 
EGULAR 54 (Division of Allied Metals Ltd.) 





Surpies 


of SANITARY 
TOWELS 


(Soluble and Non-Soluble 
—Choice of Brands) 


PETER’S AUTOMATIC MACHINES LTD 


1 LADBROKE ROAD, LONDON, W.11 ‘Phone: Purk 7608 








Cut this out and post it with your card 
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Gj: 


go hand in hand 


UARD against the spread of infection and 
ensure that your washrooms are hygieni- 
eally safe by installing the HARCRAFT 
PAPER TOWEL SYSTEM. 
CONTROLLED DELIVERY OF THE TOWELS MAKES 
IT MOST ECONOMICAL. 


LARGE ROLL SUPPLIES 430 PERFORATED TOWELS 
AT ONE FILLING. 


HARCRAFT TOWELS COMBINE MAXIMUM 
ABSORBENCY AND WET STRENGTH. 

The Harcraft Paper Towel System completely 
satisfies the requirements of the Factories Act 
in providing adequate drying facilities for 


your workpeople. 


Write today for detailed quotation to: 


HARCRAFT 


.-IMITE D 
ROAD. ACTON, LONDON, W.3 


rELEPHONE & rELEGRAMS 
ACORN s11 


ESSEX 


ODL ALALALALA LA. LLL 4a De De De in i tn tn Dn Sin Li Mi Ln Li nm Dm i Ll i i A A A l,l le le lil lll lll le lll i i'l i el lll th 





A waterproof 
adhesive strapping— 


with 101 first-aid uses in the factory 


| Spiele Welfare Officers and First-Aid Staff 


are welcoming Dalmas Strapping, a new waterproof 


plastic adhesive that has 101 everyday uses in factories 
and workshops. 

Because Dalmas Strapping is 100% waterproof, oilproof 
and greaseproof, you simply cover the affected place and 

.. no further trouble! Your work-people can actually 
wash with it on! 

In particular, Dalmas Strapping is 
bandage would be awkward. It stretches all ways, so edges 
stick tight, yet allow free movement of joints and muscles. 

Dalmas Strapping is skin-coloured, hardly shows. In 


ideal wherever a 
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ned 


STRAPPING” 


handy 1”, 2” and 3” spools (1 and 3 yards long). Quantity 
discounts for factories. Send your order today to 
A. de St. Dalmas & Co. Ltd., Leicester (Leicester 65261). 
London Depot: 140-142 St. John Street, E.C.1 (Clerken- 
well 3399). Leeds Depot: 14 Neville Street (Leeds 29764) 
Scottish Agents: Robert Telford, 29 Waterloo Street, 
Glasgow, C.2 (Central 2716). 

These new plastic 
Handy boxes, 


scounts 


Send also for Dalmas First-Aid Dressings 
iressings are waterproof, greaseproof 


Bulk supplies at d 


acidproo! 


yntaining assorted sizes, 1/- 


DALMAS of Leicester 








‘Perspex’ sewing machine bench tops have reduced main 
tenance costs at the Leeds factory of Spensley & Gough Ltd 
Wooden bench tops had to be replaced after 12 months’ service, 
but these ‘Perspex’ tops are as good as when they were first 


fitted three years ago. They do not splinter when scissors are 


thrown down on them, and so there is no danger of damaging 
fine fabrics. In addition, the reflection of light from 
‘Perspex’ surface enables needle lights to be dispensed with, 


and results in economy in workroom lighting. 


is the registered trade mar} 


IMPERIAL CHEMICAL INDUSTRIES LIMITED 
LONDON, S.W.1 





GOOD TIME - KEEPING 
PAYS IN THE OFFICE 
AS IN THE FACTORY 


It is fantastic but true that to install the BLICK 
“Stafsine” Portable Signature Time Recorder only 
costs ONE PENNY per worker per week. You 
CANNOT AFFORD to be without one. 

The “Stafsine” is especially designed for the 
control of Office Staffs. Small Workshops, Road 
Transport, Warehouses, Stores. ete. 

Every Factory Manager knows that Time Control 
pays 100°, dividend on cost. It pays equally 
good dividends in the Office. 

Let us tell you more about it—Send us your 
Enquiry TODAY. 


BLICK TIME RECORDERS LTD. 
11 Blick House, 188/190 Gray’s Inn Road, London. W.C.1 Terminus 2722/3 
Also at: BIRMINGHAM, CARDIFF, LEEDS, MANCHESTER, NEWCASTLE. NOTTINGHAM 
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For 
~ QUALITY 


and 


ECONOMY 


a) 

WORCESTERSHIRE SAUCE 
“HOST” SAUCE 
PURE MALT VINEGAR 
FLAVOURINGS 
BROWNING 
MIXED PICKLES 
“PICKELO” 
CHUTNEYS, etc. 
Mow lthverCtsed 
HOLBROOKS LTD., B’HAM 7 


‘Wheelers of Plaistow”’ 


specialists in the 


manufacture of 


OVERALLS 
for . 


and 


WOMEN 


in every Trade 


H. WHEELER & CO. LTD 
Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 
Telephone 1 GRAngewood 407! 





DIGNIFIES 
THE JOB 
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180 Fleet Street, London, 
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by Trade Chronicles Ltd., 


Published monthly 
Defence Journal and ARP & NFS Review 


Incorporating ‘‘Civi London. 


Editor will consider articles, news items, photographs and details of new products. 
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H. W. Young (Steel Co. of Wales); T. L. Stirzacker 


J. 
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The 
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Unit Gas Ranges 


Coal Ranges 


Unit Electric Ranges 


Oil Ranges 





Kitchen layouts and estimates free 


CRITTALL KITCHEN EQUIPMENT CO.3{( 1950) JLTD. 

Prebend Gardens, 195 Stamford Brook Arches, Hammersmith, W.6 
Telephone: RiVerside 508! 

Road, S.W.| Telephone: VICtoria 7093 


Registered Offices : 





Showrooms: 22/24 Buckingham Palace 











FOOT PROTECTION 


plus extra wear 


Safety and Welfare Officers everywhere are quick to 
appreciate the protective qualities of ‘“‘Totectors’’—the 
safety boots and shoes with the internal steel toe cap 
which keep the men on their feet and the job off their 
toes. The steel caps will withstand a static weight 
of 3 tons, assuring full protection and extra wear. Get to 
know more ‘about them. Full particulars on request. 








TOTIECTORS 


AND SHOES 





SAFETY BOOTS 


BRIGGS INDUSTRIAL FOOTWEAR LTD 
17-23 DOVER STREET, LEICESTER 


Telephone: Leicester 2027? 


WILKINS & DENTON (London) LTD. 
GRANVILLE SQUARE, LONDON, W.C.! 


Telephone: TERminus 5247 
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Retail Research Yields 


Valuable Data On 


IMCREASED 
PRODUCTION 
THROUGH 


f.--- Personnel Management 





cts have been 


* Development of the large-scale retail estab- The following subj 
lishment—the Department Store employing covered at these personnel meetings 
maybe some thousands of workers of all kinds, 
is a phenomenon of comparatively recent years. 
And so swift was its growth that those whose 

A ° , , : . : policies, training of executives, job 
energies first inspired it had little time to sit We +. Ate 

‘ ot evaluation, personnel rating ind 

back and view what they had created. Their studies and experiments with collec 
“management”’ depended almost entirely upon tive methods of remuneration (group 
enthusiasm, drive and commercial ability. Most bonus) for the selling personnel 
early executives at least were men who had Lately, some investigations have been 
been able to create large enterprises by their started referring to the possible adap 
dynamic energy, but lacked the special skills — = oe Training Within 
to organise them at the highest efficiency. Industry’ scheme to department 


determination of a job specificatior 
for the personnel manager, deter 
mination of progressive personnel 


There was—and to some extent there still is— — 
great need for the provision of specialised 
knowledge, particularly in human relations, for 


The Association has been able to lay 
down certain principles of action and 
above all to emphasise that person 


nel management is a long-term issue, 
and that the personnel manager 
himself should, as far as is possible, be 
given every chance to delegate his 
‘routine’ jobs so as to have time 
to think 


managements enmeshed in day-to-day details. 


when 
creation of the International Ass problems common to firms in 
ciation of Department Stores did many countnes ould be openly dis 
not occur until after some years of ssed rhe Association has checked 
of scientifir is many fa is possible and these 


the original view 


|’ is perhaps fortunate that the meetings have been organised 


use and misuse 


management in industry rhis S I The P.M.’s Status 
science has too often been applied furthermore they have brought 


in a short-sighted manner, based the conclusion that many of the But the personnel manager differs 
ressing personnel problems of very materially from the functional 
entirely ignoring those right rela oday are the result of the failure managers with whom he is equal; his 
tions which its pioneers had nanagement in the past to realise field of work cannot be segregated 
1 the significance of factors which have as can theirs—actually his direct 
authority concerns his own staff 


upon efficient production, but almost nore fj 


strongly stressed The Associatior 
perceived that efficiency had more 
than one aspect ind that its I 





phase was at least as important 
economic They thus made 
for research into methods 
ind of personnel as into merchandis 
ing or publicity, and it is with 
human results of their inves 
that these notes are om 
Enquiry into the optimum « 
ition structure for a _ bi 
monstrated that i 
I inager was necessary i 
executive on the same level 
ijor functional executives 
diately below the general ma 
Since 1936 and more espe 1] 


1945 a number of personnel 


The International Associatior 
res, formed in 1928, has carned 
ible management research and Dr mac Pa. 4 
the general secretary, has ably summed it uf . a rivet | ” : ; 
Management Research in Retailing Newmar . » ae a - ' Stag 


Books Ltd.—xu+177 pp. 16s. 8d. post paid z . . 
A great Department Store—Selfridge’s in Oxford Street, 


which this article is based.) 
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(chart from: ** Management Research in Retailing ”’) 
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sta on the 
hand lap} hat the 
dard has I e contrary, been 
too low the employees earn 
exaggerates mount The 


perience of the Association 
demonstrated that in this last cas: 


firm should think twice before 
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large retail « rganisation there will be 
found efficient and flourishing 
complete 


a 
personnel idministration 
irrying out one of the major fun 


f emer 
ns O| Management 


for Supervisors 


ethciency i 101 I 
running of 1 artment 
dustrial relations dutie 
chargehand are 

n these function 

with the qualitic 

States that 


nd 


ordinate 
visor stan 
deal with the 
with him 
some adv 
being 


Living 


nust 
consistent 
worker 


( , 








Some Problems of 


Industrial Civil Defence 


| ae LATIONS now in force pre 
vide a framework on 
Civil Defence 
can be built, although 

apable of further improvement 
The Civil Defence plan is based on 
the static and mobile 


civilian 


which an 
excellent machine 
they ire 


existence of 
assisted when nece 
essentially mobile military 
columns trained for the 
Civilian formations will be 
by the Civil Defence Corps, 
nationally and administered 
by County and County 
Councils and for the present purpose 
it is convenient to refer to this as the 
“civilian’’ force as distinct from 
industrial and commercial services 
The competent industrial Civil 
Defence officer will appreciate from 
the beginning the correct relation 
ship between himself and his ‘‘civi 
lian’’ colleagues. He will accept 
industry and commerce as_ being 
indissolubly linked and his 


forces 
sary by 
purpose 
furnished 
organised 
locally 
Jorough 


base 





Supervisors’ “ Bible”—from p. 65 
overcome difficulties 
The foreman is a 
and is re 


responsibility, 
and know his job. 
member of management 
sponsible for running that part of 
the company delegated to him. H: 
ig the link between management and 
workers, and his job is to explain to 
the workers what management 
thinks and wants and t 
Management what the workers think 
and want done. 


done 
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subsidiary companies, deals’ with 
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By SIDNEY L. HARFORD, F.LC.D. 
Korean fighting and the risk of a “spread” underline the 
urgency of the problems set out in this article by the 
Honorary General Secretary of the Institute of Civil Defence 
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Industrial’’ may be 
include transport and commerce and 
these three primary functions must 
be considered together Each will 
again be sub-divided according to 
the requirements it 
pre sents 
The purely industrial officer may 
be responsible for a small factory o1 
group of concerns, or his charge may 
cover extensive territory and include 
many thousands of people. The pro 
may be few or they 


many diverse 
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An officer in transport will be re 
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Protective measures for plant and 
machinery, for products in various 
stages of completion, and for the 
prevention of casualties among 
workers must be devised. 

Emergency schemes must _ be 
worked out to deal with situations 
arising from hostile action and de- 
signed to maintain full working or 
restore it rapidly. There has to be 
provision for the care of workers 
who may be injured and for dealing 
with pathological cases which will 
often occur. It may even be neces- 
sary to plan accommodation within 
the establishment for personnel 
whose homes are destroyed or whose 
means of transport are disrupted. 

In all these matters consultation 
with civilian officers and neighbour- 
ing ‘‘industrials’’ is essential to 
preparation. Personnel will require 
training on much the same lines as 
the Civil] Defence Corps and this 
calls for the presence of instructors 
qualified to give basic training. For 
some time to come it is likely that 
these will remain under the direct 
control of loca] authorities. Some 
industrial undertakings may already 
have fully qualified instructors on 
their staffs and others will be added 
from time to time. It is probable 
that a considerable time will elapse 
before sufficient instructors are 
ivailable to industry generally 

There remains the need for 
cialist instruction to prepare trainees 
with conditions peculiar to 
industries 


spe - 


to cope 


the 


ir own 


Vanagement Problems 


Several main questions will con 
cern those who ultimately control 
industrial establishments and their 
processes and most important is the 
matter of finance Managements 
should know to what extent they 
have to accept responsibility for the 
ost of Civil Defence measures 
There is also the matter of equip 
ment It is necessary to know what 
required, the types and variety, 
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Welfare Pla nned 


on Trust 


OSEPH LINGFORD & SON 
Bishop Auckland, manufacturers 
baking powder, believe in the 
k as a means of b 
y work relations The su 
activities in this direction is 
loubtedly due to the fact that 
amenities provided hav 
1 whole In 
very comfort is provided 
staff luncheon and rest rooms 
and medical schemes, with a 
onvalescent home for staff 
fund, life assurance for every 
man, a contributory I 
and many other social amenities, includ 
ing a works library Morning and af 
noon breaks include the provision ¢ 
sandwiches and drinks for all em 
under 21 years of age, 
weather juniors under 16 are all 
to spend their afternoon break in the 
gardens A welfare 
with all queries affecting ca 
arrangements and social activities 
Departmental heads are encouraged 
to take a share in running the business 
and employees, through their appointed 
representatives, are able to voice their 
opinions at a house committee which is 
held monthly, or more often if necessary 
il important matters afiecting em 
ployees and the company generally are 
discussed at this meeting, e.g. hours 
work, periods of closing for holid 
canteen arrangements, «tc 
see the chairman or the 
director at any time without 
notice. A meeting is also held on alt 
nate Tuesdays at which the managing 
director and managers discuss the 
affairs of the company There is a dail 
meeting held by heads of departments 
and the executive when i 
planned according to current sales 
requirements, and once a month d 
mental heads meet to disci 
Government Orders affectir 
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Mr. W. H. Yexley takes a juvenile P.T. 
class on the roof of Watson House ; 
before a group of ‘‘North Thames Gas’ : 


parents 
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“Mr. Safety ” 


f The Oliver 

ne time re 

nple in respect to 
usekeeping, but 

f the safety officer 
lagement, the lost 
vas brought down 
vero in 1950, thereby 
ntest held amongst 
t, started in 1947, 
president of th 
Points are 
nt frequency and 
isekeeping. Four 

re of the com 

any the safety 
lants t grade 


scored 


PERSONNEL PR ic 


for safety and good housekeeping 
the plant securing the largest number 
of points wins the president's trophy 
The Battle Creek plant succeeded in 
working 2,000,000 man-hours 

a lost-time accident. It was estimated 
that forty-four people woul 
injured during the period but for the 
company’s safety drive, and to personify 
I n hurt,’ an 


success achieve 


ana 


without 


i have been 


men who hadn't bee 


these 
in recognition of the ! 
the company decided t elect Mr 
Safety by ballot from 
employees The winner and his wife 
were given a free trip to Washington 
Mr. Safety will stay alive only as 
long as the cor <d efforts of manage 
ontinue to keep the 


amongst the 


ment and we 
plant acciden 
(Condense¢ Safety Fy 


June, 1950.) 


’ ng, 


Dunlop Workers 
To Build Own Homes 


A ® JUT 100 employees at Fort Dun- 
4 lop, Birmingham, are undergoing 
training to build houses for themselves, 
The company, as a gesture of goodwill, 
but without obligation, is giving assis- 
tance It has made available a piece 
of land on which the men have a shed 
they practice bricklaying and 
other building operations under the in- 
struction of a qualified building opera- 
tive The company provides legal 
advice, and its architects volun- 
teered their services to design homes, 
The first group, which was formed some 
six months ago, will soon be ready to 
begin serious house building, but are 
at present faced with the difficulty of 
securing a site within reasonable travel- 
ling distance of their work 

(Condensed from Th Biurmin 
Post, July 5, 1950.) 
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More Leisure—Or More Money? 
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Future Salesmen 
_ JUSANDS of youngsters in large 
and small towns in the United 
States are learning the business of selling 
in their senior year of high school They 
tudy selling in class. They work after 
noons and Saturdays in retail stores 
Chis work is helped in many towns by 
cal manufacturers give their 
products and their services to assist the 
local high school classes The Westing 
house Electric Corporation, Ohio, is a 
case in point The Westinghouse Sales 
lraining Department started by lending 
films and small appliances 
with which the class 


' , , 
rh Class was 1iS« 


who 


training 
their stock 
practice 
en to the factory and given a train 
ng session just as it might be given t 
tail salesmen in the field 
In addition, the company’s men have 
helped in the organisation and running 
of local clubs or ‘‘retail institutes 
which provide evening lectures and other 
[The youngsters in these 
in organisation called the 
Education Clubs of 
Once these loca 
when 


activities 
lasses have 
Distributive 
America 
clubs have a 
the youngsters play hosts to the bosses 
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The Nivea News (Herts Pharmaceu 
ticals Ltd.) reports that up till the end 
f March production had gone up 350 
per cent compared with last year, and 
looked like breaking all records. A big 
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vork from Mon 
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Col. P. A. Chubb 

Stewart ind Lloyd 

Ltd.) talks on ‘“‘Day 

Release’ to Training 

Officers at Ashorne 
Hill 


Training the 


Ww is the best method fort 
making young workers mo! 
efficient, for selecting new entrants 
for the promotion of further edu 
tion? These were only three of t! 
questions posed and thore l 
thrashed out during the recent Federa 
tion course which was intended to givé 
training staffs a clear view of the field 
as a whole, of the problems which 
they have to face and of pe ssible 
inswers to them 

The Training Officer,’’ said M 
H. G. W. Debenham, director and 
general manager of the Skinningrov: 
Iron Company and vice chairm 
the Federation’s Training Co! 
in an opening 1ddress h 
tremely worth-while job 
has the chance for doing 
whose training he is respon 
immense amount of good 
will be of great value to his 
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not least the 
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y of Learning 
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able to relate their experience 
problems of firms ol ll 
Education, vocational guidar 
industrial training were linke« 
into a single complete picture 
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Training Officer 


By W. HUTCHENCE 
Secretary of the Training Committee 


British Iron and Steel Federation 


The British Iron and Steel Federation, busily engaged in 
up-to-the-minute efficiency of their great industry, are 
concentrating on education in all its aspects. To get right 
down to factory floor level means that a great many Train- 
ing Officers—both full and part time—are needed. A 
recent course for the part-time Training Officers of a large 
number of firms spotlights the main questions in this field 
which confront efficient management. 


N rnott, of Stewarts and = shift-worl a deterrent to Day 
niet inst f the course Release If se what is the best 
n The Tech solution ? ind Does it make any 
sing th difference to training if the trainee 
nd the is left-handed 
> per In smaller groups the students were 
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to draw up detailed schemes for juni 
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in integrated iron and steel plant 
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to see that juvenile staff are treate 
as human being iid Mr. A. Good 
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councillors and joint 7 
mittee men of tomorrow We must 
IpS were train them into good citizens If they 
which any are good citizens, they will automati 
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unter I cally be good workers 
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Motor Firm 
Invests 


In Leisure 


By L. S. SHAW 


General Secretary, 

The Rover (Solihull) Social ton 8 ie 

and Athletic Club Lat i a | a walen Thea, TO orn, My 
’ it. ili |p ors Maj ye 7 ah ptt sate 


ba | le 
THE Club is governed by any ther Wy FR A be ee ee 
Management Committee made am || at , Ae lhe Nth ci 's 
up of a genera] secretary a 4 " Te af aT : 


treasurer appointed by the manag why ; in 1h } 
ment of The Rover Company, an ; i A, Wil’ 
eleven members elected by, and rey fi eo - ? . 
resenting, different sections of 
employees, i.e. two members 
staff, five members from the 


assembly shop, and so on F< : 
} [The two Clubs share ll expenses irranged each year, and an inter 


» ela at aaiaied a onnected with the ground ipart works contest between the Solihull 
voted for (postal ballot) by tl! rom development which is borne by Club and the Social ¢ lubs of the two 
employees in the assembly shop ™ ve A full time grounds sister factories in Birmingham takes 
only. The chairman and vice chair , mp who looks after place annually, the — being a 
man are elected from amongst the of kit, and the very handsome cup. The member 
eleven members at the first com ricket and football ship of this section is between forty 
mittee meeting held after the annual a ground, at the and fifty. 
general meeting Committee meet noment, is equipped with te en BADMINTON. Two courts have 
ings are usually held once a month ) ches, one cricket wicket and been marked out in the canteen 
after working hours, members giving _ Practice WiCkes It is and play takes place on two 
their time voluntarily further development will in- evenings each week during the 
The Club has excellent fac wicket, tennis courts season A team has been entered in 
fer holding dances and boxing bowling green. A_ the Industrial Sports League for the 
Mists in the large works cant en erected containing Birmingham Area. Membership is 
which has a parquet floor and I ; oms, showers, lava ipproximately twenty-five persons. 
designed stage. There is ¢ “ SS Se ee BILLIARDS and SNOOKER. This 
large games room, complete with Pete with ities tor making a is the only sub - section which 
bar, one side of which opens into Vee a It is so designed Goes not have a subscription, and 
Main canteen. Here there are 1 llow enlargement, if required, Which does not function to such an 
billiard tables, darts boards, etc., - = ‘ r date, providing funds and extent, or in quite the same way as 
the room is open each lunchtime an ig lable the other sub-sections. The section 
evening until 6.30 p.m. from Monday ommittee do, however, arrange two 
to Friday. On three ‘‘Club Nigh Nine Main Sub-Sections r three snooker handicaps during the 
each week the games room a bar tion is run by a small year; these are usually played during 
are open until 9.30 p.m. A full time co; { ele | h innual the lunch-time break. The section 
biliards marker is employed, and the ent { 1e par ilar also provides, if and when required, 
usual charges are made for game ect f nmittee is a voluntary billiard marker for the 
biliards and snooker ( rf ponsible { fixing th t int of games room, 
being made for dart ( { ibscription nd BOXING. Usually four contests 
A sports ground and ]| lion } lraw he section rule sul take place each season, a large num- 
recenfly been acquired t igh the é to t proval of t manag ber of tickets are generally sold and 
generosity of the company wl ment mitte | monies are a profit made. Training takes plate 
have advanced the ne ry money ]| t th ocial lul ne on two nights each week, the two 
to the Club, in addit‘on providin t nd all purchas r the trainers, who are also employees, 
the ground. This is being developed  variou . I ire authorised an giving their services. Boys from the 
to cater for the Solihill Club, and made by tl nanagemen I local school and the sons of club 
also for the social club of the sister mi tivities of th members are eligible to join the sec- 
factory at Acocks Greet wher ions are, briefly tion for training, and quite a number 
there are no sports ground facilities ANGLING. Several cont: re yme along on the training nights. 
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The main canteen at Meteor Works arranged for a boxing tournament 
as shown, seats several hundred spectators 








The Management of the Rover Company Limited 
believe that a good social club is an asset as it helps 
to bring employees of the different sections together 
in a common interest. Many of the employees whilst 
joining in the various social activities, often talk “‘shop"’ 
and frequently discover the other person's point of 
view, which without this social contact would probably 
not appear. In this way also, better fellowship is 
created, and the various employees are bound closer 
together, taking an interest in the company as a whole. 

When the firm’s headquarters were moved from 
Coventry to Meteor Works, Solihull, near Birmingham 
about three years ago, occasion was taken to create a 
comprehensive Social and Athletic Club which would 
in time cater for all tastes. (A similar club also 
operates at our Machine Shops and Engine Assembly 
Works at Tyseley.) A good deal of spade work has 
been necessary to get things running smoothly, but 
today practically 100 per cent of the works payroll and 
around 75 per cent of the staff payroll pay their 
(voluntary) 2d. a week as members. Sectional 
subscriptions are additional and vary from section to 
section as decided by the sub-committees. 





CRICKET. This section is different ately at Solihull and Londo 
ferent from all the other sections made into a ) 
that it isa joint affair with the Acoc 


Green 


amalgamation is a temporary mea otherwise not be p ssible 


sure, necessary because there is only 


ground 


HORTICULTURE. 


Conference, and _ about 
forty home and away mat 
ches have been arranged 
for this season. Member- 
ship of the section is ap 
proximately seventy 
FOOTBALL. We have 
two teams entered in the 
Industria] Sports League, 
and both teams had a good 
number of. fixtures during 
the past season. An 
annual event of the season, 


always 


looked forward to 


and enjoyed, is the match 
played against our London 
Service Department, which 
match takes place alter- 





The Rover (Solihull) 


canteen 
for a 


stage prepared 


firm’s dance 
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a s occasion 
ks get together’’ for the Solihull 
factory’s social club This London employees, which 


Although 
one wicket available on the sports most recently formed, this 
Eventually the two clubs already numbers 125 enthusiasts 
will have their own cricket sections. of the advant 
All expenses are shared 50/50 by the the purchase of plant, shrubs, seeds, 
two clubs and the committee is made et it cheaper t! 
up of members from each. The two section hopes to hold its first show 
teams are picked, equally if possible, in September 
from each club. The section is aff- themum show in 
liated to the Midlands Cricket Club canteen on Saturda 


ages of membership is 
shop rates 
1 possibly a chrysan 


October, both in the 
y aiternoons. 


RIFLE CLUB. The Company 
have provided a range in the base 
ment of the main office block, and 
also helped with the purchase of the 
initial equipment. The range is open 
for shooting on three nights each 
week, and the section has a fairly 
large membership 

TABLE TENNIS. The membership 
of this section is mostly made up 
of the younger employees, who play 
each lunchtime and on two evenings 
in the week. A team is entered in the 
Industrial Sports League, and an 
inter-works contest is arranged each 
year between the social clubs of the 
three works in Birmingham. Mem 
bership numbers about 30 


Other Activities 


In addition to these activities, 
monthly dances are held from Sep- 
tember to May, organised by ap 
entertainments committee, formed 
from the management committee and 
subject to the management commif- 
tee’s approval. An entertainment 
secretary is elected, and he is allowed, 
half an hour each day to deal with 
entertainment matters. The manage- 
ment pay the charges involved ip 
getting the canteen ready for dances, 
and putting it in order again, the 
various departments each providing 
two labourers from amongst their 
personnel. Several very well-known 
dance bands have been engaged in the 
past, and attendance is usually high, 

A very popular annual event is the 
children’s christmas party, which is 
held on a Saturday in December, and 


‘Concluded 








1ssos New Social Club 


When the Anglo-American Oil Co. Ltd. decided for 2.500 Workers 


to build the largest oil refinery in Britain at 

Fawley on Southampton Water they were faced 

with extention of their permanent labour ha’penny and cards, as well as for 

force there from 900 to 2,500. Fawley is a the noisier and more energetic games 

comparatively rural area and social and other of table tennis and darts 

entertainments are planned on a proportionate Other rooms include a tea-bar and 

scale, so that it was essential to lay on recre- ladies’ rest room. ' 

ational facilities on a larger scale. This article | in all, the club offers first-class 

describes what has been done, and by courtesy “**© OF ot - coheed STS oe ee ee oe 
ots ; , ’ chairs, with fitted life. It is all a little astonishing 

of Team Spirit, how Laing’s the contractors got ee 

h eee! cushions, is decorated When one recalls that, some six 

the job finished on time. inrose-biege, Rhodesian months ago, there was an open space 

where the present extensive premises 


teak used for the floor 
stand 


here as generally 


*T“HE Esso sports » ; cinema throughout the building—adds _ to 7 
raphe ds i beeen Sage  - . How It Was Planned 


is a fine brick building with tall, the effect of quiet comfort A ; mide 
Stately windows. Simplicity com bar with To complete a building of such a 


bined with dignity is the keynote size in 25 weeks—from October 5th, 
nd even the semi-circular. preen to April Ist last—meant a great deal 


painted rainwater heads have been 


specially designed to show off the gla , ' 
building to advantage. Careful design the two sides of the bar, the second plan a green field to a fully furnished 


and planning have fitted the premises of which serves the billiards room. and equipped community centre in 
ideally for their many uses and Underneath is a well-stocked, asphalt winter weather and against the clock, 
amenities are at a high enough stan tanked cellar take some doing and Laing’s take 
dard to attract the most fastidious he cream and green billiards room _ pride in the fact that behind all the 

[he spacious main hall has a 1 equipped with three full-sized resourcefulness that got 600,000 
Specially constructed floor sprung for tables [he games room is similar bricks and al] the material supplies 
dancing and finished in high-grade ind is furnished with suitable delivered dead on time, there was a 
European beech Walls are ivory ables and fixtures for quiet games willingness throughout the team 
Coloured, with green curtains and s chess, dominoes, shove engaged to tackle any job right down 
gilt radiators completing an effective 
Colour scheme. Since the hall is at 
present being used as a cinema, the 
gilt and green steel tubular chaii 
have been secured to the floor and 
Clipped together to form continuous 
rows The hall is pleasantly and 
évenly lighted with mellow cornice 
lighting There is a large, fully 
equipped stage with a permanent 
curtain, an elaborate lighting instal 
lation and all the complicated para 
phernalia, including numerous ropes 
and pulleys for handling the scenery 
There are two good-sized stage 


luxuriously appointed 
polished oak island fittings is 
d in the lounge alcove and 


elaborate back-bar fittings and of organisation and planning and a 
shelves form a division between good deal more ‘‘team spirit.’’ To 


dressing rooms and a 7 ft. 6 in. high 
torage room under the stage provides 
adequate space for chairs and stage 
properties Iwo of the latest pr 

jectors are installed in the projection 
room and there is a separate adjoining 
room for re-winding Both — the 

rooms have separate access for escape 
purposes and the projection and 
observation apertures between tl 


projection room and _ the vudi . ; aie 
torium have fire-resisting, self-closing = , : ee 
shutters 

rhe lounge, comfortably furnished Main auditorium of the ‘‘Esso”’ social club at Fawley is planned 


hoco to give ‘‘West End”’ presentation for films, concerts and shows 


with tables and Lloyd Loom che 
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This general exterior view of the *‘Social Centre’’ 
Hall in profile. 


steel 
main 


Scal 


hall 


to the final broom-and-mop brigade i-mile of 
polish up 

On 33 
contract there was 
and the sight of bricklayers 
in raincoats and sou 
the scaffolding 
mon-place Ihe bricks 
be laid in the first three is t 
fit in with the time schedule and the 
acute local shortage of 
did not help matters 


All-Out Effort 


Bottlenecks 
suppli S 
determined 
ample, 


half 
folding 
By 


plasterers 
was still in the 
of the 
rainfall 


days 
avy 


of the first 


502 
he 


the laying 
joists ready for 
ts to commence 
Mc nd ly 
had 


with 


on 
garbed 
westers working 
became com 


just hac ( ft, lavir 4 


ioors 
mon 


out on 


to be 
electri 
At 
power was 
he Plant Depot 

the 


electrical 


othed 


riven machines 
bricklayers hat us mh lectrical 


necessary 
sub-con 
i specially fine 
much work in the 
ble And the 
shuttering timber for th ory « ombined operations’’ went 
staircases not promptly avail Department 
able, pre-cast steps were made All co-ordinating he various jobs into 
operations were dovetailed and trades 4 Sn all it effort In spite of 
followed so tightly behind each oth however some 
that plasterers would be did not arrive 
one end of the building whilst re opening date, 
crete roof was being laid at the other ul this if rific last minute 
At midday Friday, March 3rd S| t ind equipment 

[ I I c ill fixed 


steel job 
with 


When for 


and timber 


the 


in 
met 
spirit 


were 


Same 


ex so 


was 


working at 


screen and 
in the 


on 


main Concert Hall en- 
Esso Social Club 


Above, 


trance 


the 
of the 


Interior of lounge with bar at the new 
Fawley club of the Anglo-American 
Oil Company 
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er een saad 


disappeared to 


shows the Cinema and Concert 
The single-storey building comprises foyer, clockrooms and clubrooms 





Investment In Leisure 
from p. 71 


is open to the children of club mem 
bers between the ages and 14 
years. Each child is provided with 
tea and a present, and entertainment 
such as Punch and Judy is arranged, 
Between 500 and 600 children are 
entertained free ot The 
company help the 
expenses 


ot 5 


charge 


again, with 


A Rover *‘Special”’ 


band another of our 
Eight members (em- 
ployees) play € ich Wednesday lum h- 


ind 


A works 
F spec ials 


is 


time in the « quite i 
number of people enjoy half an hour's 
dancing Ihe band is provided with 
a free by the club, but 
receives no other payment rhe 
club provides the sheet music, 
has also purchased a set of drums 
the 
are pro. 
themselves Iwice a 


inteen, 


luncheon 


remaining ins 
led the 


vided 
1 


week gram 


a 5s ixophe lie 
ments DY play 
phone records are played in the 
teen during the lunch breal 
three cords are purch 
the club eac! 
An entirely new feature 
is a lunch-time 
vided free of charge in the 
This was « 1 as 
recently, and although 
was very hot and usually 
employees go into the field 
works immedi 
their lunch, 
stayed to hear 
the concert 
of the first concert, it i 
planned to arrange two or three more, 
during the winter months 


time 

new re 

month 
iniety con 

intee! 


j 
revanisec } 


riment 
the weather 
ot the 
near the 
itely they have finished 
a large number of then 
ind apparently to 
Owing to the 


in expe 


most 


enjoy 


success 
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Bell and Howell-Gaumont arc 
projector for works films (in- 
cluding sound) gives high 


fidelity reproduction 


a iene Officers who study 
the application of films to indus 
try, and read some of the many text 
books now available on the subject 
will come across a number of phras 
and that are used re 
peatedly by film technicians New 
comers to industrial films often ask for 
an explanation of this or that expres 
sion, and I include a 
number of these words, and a brief 
explanation, in each of our monthly 
articles. It will not be possible to 
compile a complete glossary and I 
shall restrict the lists to those 

and expressions that Welfare Office 
want to use n thei 


f xX pre ssions 


propose to 


word 
will meet and 
film activities 
Optics.’’ This term is collective 
ind refers to the optical system 
projector, 1.€., the lenses, condensers 
ind mirror This is a very in 
part of the projector and Welfare Off 
cers should learn tle 
ind clean the component pat 
optical systems of their proje 
Photo-electrig ell, ov 
rhis most vital part of a 
film projector. Without it you car 
reproduce sound from the track of 
film rhe photo-electric cell 
to generate an electric signal, or 
of impulses, from a ray of light fa 
on it In a sound film projector 
of light through the 
sound track on to the phi 
cell, which in turn 


f 


L 
portant 
how to dismar 


PE. 


shines 
{ 
+ } 


generates ele 
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Teehnical Terms Explained 


By R. N. PATERSON, M.I1.A.M.A. 
ASSOCIATED BRITISH - PATHE LTD. 


proportion to the light fal 

rhese electrical impulses 

pass through the sound repro- 
img tern of the projector 

Pressure Pad.”’ This term refers 

to the part of the projector gate (see 

Keeps the film steadily 


t does not damage it 
[he distance from the 
jector to the 

determined by the 
f the projection lens 
small screen for showing 
ited audience, then a 
1gth lens is needed; and 
creen, and consequently 
correspon 


projec 


ne throw, then, 
focal length of the 


st he longe I 


Screen.”’ A 
1att white material, which 


lity of giving an equally 


projection 


when viewed from any 
essential to have good 


illumination for the best results from 
a white screen 

“Silver Screen.’’ This type is 
usually surfaced with aluminium and 
gives bright reproduction; but only 
when viewed in a direct line with the 
throw of the projector. When the 
picture is viewed at an angle, the 
brilliance decreases 

“Exciter Lamp.’’ This is the small 
lamp which provides the thin ray of 
light which shines through the sound 
track, and in so doing reproduces in 
i form of light ray the undulations of 
the sound track, on to the photo- 
electric cell. 

The Gate.’ This is simply the 
iperture of the projector through 
which each frame of the film passes, 
illuminated by the projector 
lamp. While passing through the 
gate the film moves in intermittent 
jerks so that each ‘‘frame’’ remains 
stationary for an infinitesimal 
interval. 


to be 


Reporting Film Damage 


\ SMALL industrial organisation 
4 ré borrowed some 16 mm 


films frem film library and have 

ince wondered why the same library 

r to lend them any more of 

From what the welfare 

this firm told me, I gather 

first time he had used 

ins of works training and 

tted that he did not 

il about the dispatch 
mm. films 

lfare officer who proposes 


f 16 
programme must mak 
m the very beginning 

ind his staff fully under 

ciples of ‘‘film care it 
reasingly difficult for 
films seen 

$1Zes, 

1 sno king 

libraries 

pounds a 


r owners in 
16 mm. film 
hundreds of 
epalr. 
rd of all your transac 
libraries, and when a 
ke a note of the day it 
lition—if it reaches 
ition then write im 


mediately to the film library reporting 
the damage—and when the film is 
returned make a record of this, too 
A greater part of the damage to 16 
mm. films is caused through a lack of 
technical knowledge and particularly 
by careless threading of the film. One 
should always allow a loop above and 
below the gate of the projection and 
make sure that the sprocket holes on 
the film have accurately engaged the 
sprockets; these are the little cogs that 
guide the film on its journey through 
the gate of the projector. 

Always remember to test your film 
threading by turning the projector 
over by hand before switching on the 
motor. After you have finished with 
the film make sure that it is returned 
to the library in its correct tin. 

A clean projector and smooth run- 
ning sprockets help to prevent film 
damage. Before starting a film show 
always make sure that there is no dirt 
in the gate and if there is then clean it 
off with soft material—do not use any- 
thing that is likely to scratch the sur- 
face of the gate, thus causing damage 
to the projec tor 
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Payment During Sickness 


By T. J. SOPHIAN 
BARRISTER AT LAW 


\ YHAT is the position of an em 
ployer where a worker is taken 
sick and remains away from his job? 
Is the employer entitled to dismiss 
him, or again, is the employee, while 
away and stil] retained in the em 
ployment, entitled to wages? The 
position depends on the nature of th 
agreement which has been madé 
between the parties It is open to 
persons to enter into any express 
iurrangement as to these matters, but 
if there is no express agreement 
about this then the rights of the par 
ties will be determined by custom 
ind the general law 
1S important to 
between the case where the incapa 
city of the employee is a temporary 
one on the one hand and the case in 
which it is permanent on the other 
Whether it is temporary or per- 
manent is a question of fact which 
will be determined on the particular 
circumstances of each case, but it 
should be observed that even where 
there is a long illness, the incapacity 
may still be regarded only as being 
a temporary one. 

Temporary Incapacity. If the in 
capacity of the employee is of a tem 
porary character the contract still 
continues and the employee is entitled 
to receive ful! wages during the whole 
period of his absence from work 


distinguish 


Of course, in such a case it is open 
for an employer, if he so desires, to 
put an end to the employment but 
for this purpose it will be necessary 
for him to serve a proper notice on 
the employee terminating his employ 
ment and that notice will of course 
have to be of the requisite length 
The length of the notice again may 
depend on what the parties have 
igreed or in the absence of an agre¢ 
ment it will depend on the length 
required by the particular trade but 
and in any event, the notice, apart 
from the express agreement must be 
1 ‘“‘reasonable’’ one in length 

Where, therefore, an employee is 
absent for a considerable time owing 
to illness, an employer must deter 
mine for himself whether he is going 
to terminate his employment or not 
for if he does not do so and the tem 
porary incapacity is in fact tem 
porary, then he will still be obliged 
to pay full wages to the employee 
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notwithstandall ue atter s absence 


incapacity, more 
ded in law as com 
t outset of the 
is for exam} 
nd a tem 
an attack of 
ipacity will be 
fter the | 
expired, as for 
liday becomes 
necessary ior 


an illness 
W here 


he employee, how 


manent character 
I an employee 
d, with 
unable to 
ifter a consider 
has el i pse d, if at 
such a case has 
itter It is open 
the contract of 
ng immediately 
hat event he will 
pay any wages to 
om the date when 

incapacity occurred 
Sut in such a case it is necessary 
for him to inform the employee of his 
intentions in the matter and to tell him 
that he is treating the contract of 
thereby being at an 


employment 


end 


If the employer, however, does 
nothing and does not tell the em 
ployee that the contract is at an end, 
then it seems the employer may still 
be liable to pay wages, at any rate 
until such time as he informs the 
employee that he has elected to treat 
his employment as at an end 

There is therefore this differenc« 
between the case of a temporary and 
the case of a permanent incapacity 
on the part of the employer. In th 
former case the employer cannot 
determine the contract at once, he 
can only do so by giving the proper 
notice; in the latter case on the other 
hand, he has the right as already 
pointed out to determine the employ- 
ment forthwith 


Industrial 
Schemes Now 
Adjusted 


A CONSIDERABLI number of 
d existing sick pay schemes have now 
been adjusted to take account of 
National Insurance benefits Iwo of 
the most important are those covering 
British Railways salaried staff (reached 
by agreement) and Cable and Wireless 
(Industrial Court award) The British 
Railways’ scheme provides, for new en- 
trants after April Ist, 1950, after they 
have completed 12 months’ service, full 
salary less insurance benefits during the 





Thomas De La Rue’s factory surgery is panelled with hygienic, 
hard-wearing Formica made by the workers who attend as 
patients 
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< veeks of absence througt I 66 ‘ HH Fi 99 
and a i poe re f Sma irm 
\ no 1dayjustn nt LOT I 
benefits unless the 


now ples bene waceots te’ tore Conference at Oxford 


ite of pay in which case 
it n be t no . . 
' - The “se Cost of welfare amenities and of per- Gordon Bevan of the Institute staff 
i i \ 1 SICK Pa\ i W 
' sonnel mar men ) r é 
lied to any period I a Be . . . — 'saseriouS were both full of meat and suffi 
r ter or m er irms. r bad 
one can qu alif ! matte sms s ferce compe cle ntly provocative to draw 
: tition for labour demands that they 
eeks’ full pay and 13 % 7 numerous questions, Miss Bettin 
ma a , should offer some minimum “facilities, 
in any period of 12 mor b econc stringency equally ordains on particularly stressed the need 
] ‘ 1< o « { ut conomic tri uai r in 1 
All existing staff seas re few nar a oe whole-hearted management good 
r ick pay hav a onsta at ise 
inticipated rights rote hese effort to arrive at some concensus of loal | T} ld 
rights varied from line t ' n th opinion the | WS. held last month a loakroom = facilities 1¢ se wouk 
Great Western one month’s fu ys “Small Firm” conference at Oxford, “t first be abused, no doubt, but 
month's five-sixths salary wv id; on when it was encouraging to note the OVer a period commonsense would 
the L.M.S. six month fu pa fter general view that the small firm has prevail Management, however, 
ten years’ service, three month's full certain advantages—-personal contact would be well advised to keep a 
and three month's half afte le r between management and workers being personal eye on the day-to-day 
periods; on the Southern and I the chief—which, properly used, could rynning of such services. Mr. Bevan 
three months’ full and three ‘ outweigh a good deal of the more lavish quoted case after case where wis¢ 
half For compulsorily insured staff expenditure of the bigger industrial 


the railway companies deducted in- units fir t al “y 
‘ < s oO e Oy a J € 
Surance benefits, but the majority co ae Kid TB 


Staff were not compulsorily insured BR ok scale’’ personnel facilities Here, 
ii theses no deductions were made I HE Conference which was held too, original impetus and continuing 
The arrangement to safeguard it Keble College was fairly well drive must be given by top manage 
ing rights was only reached é ittended and a high proportion of ment itself—a simpler problem for 

pivlonged negotiations, the lway the delegates took an active part in small works than for large. 


ipp 


will in the provision of washing and 


management had made it possible 


Executive at first proposing ! the proceedins A talk on ‘‘Current rhe second day, after a talk on 
staff should be brought under the n Trend by Mr. John Marsh, I.W.S Catering,’’ by Miss W. McCul 
Standardised arrangement directe et the ball rolling after the lough, was devoted to group dis 

, reception proceedings and this was cussions on a number of set subjects 

Court Award followed on the first full day by Mr. These produced a large measure of 
J]. A. Hunt's inspiring address on agreement although the _ too-free 
Human Relations in the Smaller rendering of one of the N.I.1.P 
Firm which aroused a keen dis seven points’’—on_ social back- 
ussior Mr. Hunt's experience, grounds—aroused some _ objections 


Ihe Cable and Wireless case vas 
taken to the Industrial Court mainly or 
the question of deduction \gree 


Ments with the Association of Scientifi ‘ 
Workers and the Union of Shop 1.dmittedly in a new firm where old Whether or not an applicant’s family 


butive and Allied Workers dating from outwort leas have had no chance history has any value to an inter 
1944 provided for six months’ full | rystallise and where the labour- viewer, except so far as it may indi 
and six months’ half pay if there w force is of above-average calibre, is cate his likely financial demands, 
@ reasonable chance of the er i revelation of what industrial demo- can always disclose a _ variety of 
etad tm ceeehd Gide te cracy mean in terms of effi- opinions! 

Meduction of full National I: cien talks on the same day An interesting account of the 
benefit from the six montl pay, on *hysical Amenities,’’ by Miss bonus system employed by the Cam 
with no deductions from st nson, Deputy Superin- bridge University Press, an ‘‘Open 
pay except where pay plus benefi i pector of Factories, and Forum’’ and a summing-up by Mr 
More than full pay. The unior id o1 he Place of Personnel Manage- C. M. Davis filled the remainder of 
they recognised that additional benefi Small Firm,’’ by Mr. the Conference programme. 
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sick pay pay plus benefits oy 
pay (from ‘‘Labour Research 
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Mow Many Firms 


In Britain? nec a 


° 
Establish- as Per- 
qnents Males Females Total centage 


i> ITAL number of establishments of Total 
with more than ten employees ir (000's) (000's) (000's) 
manufacturing industries in I t 11-24 employees 201 88 289 
Brit 4in in Dece mber 1949 r= ged poe 
This total is analysed into nine siz¢ 100-249 employees 
in the following Table, which 250-499 employees 
Ph neal i Pie : 500-999 employees 
Hows the numbers employed Dy firms 1 1,000-1,999 employees 
h size-range 2,000-4,999 employees 
The Table shows that, of the total of 5,000 or more employees 
129 establishments with mor I Total $5,129 
n employees, 41,423 or 75 
id less than 100 employee 
ent had 100-250. Estab 


2 empiover or mone te ere PrOduetivity: Cotton Spinning 


ranges 


10 per cent of the tota t 
range accounted tor 22 pet! nt of tl , ‘ , 
I EPORI ng imeri including: g 1 lab 
total number ot emy yees herea ‘ 
I , Pr ict t ‘ h |} il ness on the 6 on 
the other end ot the sca! he 342 estal : , a n h 
lishments with 2,000 « nore em} Y g cotton ase ¢ CY ‘ 
unte I ‘ 
ment 
I t t I t hin 
Proportion of . not : a ol it: washing Nowleg exoe 
Women Workers t t, is in the lon machinery to be run weekly for 80 houts 
nterest : engaged in , on two shifts or 120 hours on three shifts; 
The last column sh s nsi i f intr . } good working nditions: labour val 
difference between variou ize-range I ‘ | time > man. bnes Tsou ‘Snechenicel tréctine a 
in the proportion of mer mong t ‘ ti n . veyor systems, and mechanical lifting of 
employees The pr 
30 per cent in the I 





oportion rises ft! f t r t I ntail fai all heavy weights 
1-24 range t . fT r trade s ou Comprehensive recommendations for 
ent in the 100-249 range, and drops t t t ne every pos e improving the British industry are 
20-22 per cent in the highest ranges f r reasing Our made: (1) Productivity on existing 
These differences , sly due t i | tivit c ! i i machinery should be examined in the 
fact that the majority of very large firt t light of the large increases in production 
are in the heavy industries which en per man-hour made possible by correct 
a — aan bo " mm h et e wenty- Sa Items sy -y — ae ge 
2 ivery possible effort should be 

range of firms in those industries (includ ‘ rt everery ‘4! made to reduce overhead costs by work- 
ing textiles) which employ high pl ment t : twenty : ing machinery for two shifts, if three 

rtiion of women portant teatur merican pract shifts are not possible, with 40 hours’ 
work a week on each shift; 

(3) A constant watch should be kept 
on figures of absenteeism, time-keeping, 
and rate of labour-turnover in order to 
minimize machine-hours lost. 

In addition to tl vit 
port makes variou 
produc tion al 
special recom: 
tally and vert 
for manuta 
goods 


PROTECTIVE CLOTHING 


A DEPUTATION of trade SSO 
tions and unions in the retail food 
trades recentiy made representations t 
the Board of n the nortage 
protective clothing Ihe Parliamentary 
Secretary assured tl deputation that 
this problem was receiving special atten 
tion from the mmittee set up to con 
sider the Cotton tility chem 





More than 500 workers at Walls 

(Acton) ice-cream and pie factories 

lunch at Butlin’s Camp at Clacton- 
on-Sea 
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T.U.C. Wages 


General Council ha 


lees TAL 
adopted a policy which virtua 
brings to an end the wage stability 7 
approved in January last, a 
repudiated by a number of unions 

The statement 
General Council must adopt the {| 
tical course of recognising that t 

ust be greater flexibility of wage m« 
ments in the future than was envi 
in the policy approved by the conferen« 
of executives in January It is fi 
convinced that there is no formula w 
can be devised as to how this flexibilit 
can operate. Its operation must be left 
to the good and reasonableness 
which has been displayed by unions, par 
ticularly in the post-war period, with full 
account being taken of the continued 
warning of the General Council that 
our basic difficulties remain, even 
temporarily lessened in their intensity 

‘Affiliated organisations will appre 
ciate the interdependence of various se¢ 
tions of the trade union movement in the 
Struggle to secure economic stability 
and also the difficulties created by 
of any practicable formula as to how the 
necessary flexibility should operate. The 
General Council offers facilities for such 
consultation as affiliated unions may 
desire to assist them in the consideration 
of their problems.”’ 

The general secretary of the T.U 
stated that probably the Special Econc 
mic Committee, or a panel drawn from 
its members, would represent the 
General Council, if trade unions took 
advantage of this offer The panel 
would not have power either to veto or 
endorse wage claims. 


WAGES NEWS 


BOOTS AND SHOES.—More than 
90,000 boot and shoe operatives have 
feceived wage increases under the in 
dustry'’s cost-of-living agreement 
Women on the minimum rate got 3s 
more and men 4s., with corresponding 
increases for juveniles; pie 
received larger incre 

BUILDERS.—The recer 
ference of the National Fe 
Building Trades Operative 
ts support of the T.U.¢ 
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Policy 


CO-OPERATIVE WOR KE RS.— 
After negotiations lasting several 
months, agreement has been reached 
I I increases for 320,000 
retail Co-opera- 
Increases range from 
6 i week for male shop assistants 
in London 2s. 6d. for adult female 
workers will be submitted 
and trade union 
ratification and 
approved will become operative 
September 3, 1950 
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CONTRACTORS.— 
electrical contracting 
received increases 
in the London area, and 
with proportional in 
males and operatives 
t Both parties have 
agreed that a payment - by - results 

ommended by the National 
Arbitration Tribunal in October, 1949 
is impracticable in the industry 

ENGINEERS.—The engineering and 
shipbuilding unions have decided by 
326,233 111,049 to reject 
strike action and submit their wage 
claim to arbitration. 

MINERS.—The National Coal Board 
rejected the claim by the National 
Union of Mineworkers for an increase of 
shift for day-wage men The 
decided to seek an amend 
ment miners’ cost-of-living agree 
ment that wage increases obtained 
under it would benefit lower-paid wor 
kers more than others 

RAILWAYMEN. The National 
Union of Railwaymen has accepted the 
Railway Exec offer to improve 
the rates of the lower paid workers by 
increases ranging from 3s. 6d. to 6d. per 
k Th innual conference has 

instructed the executive to sub 
claim for a substantial wage 
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N.J.LC. for 
Basket Makers 


“Cover Boy’’ in last October's 
issue, Peter King (/eft) enjoys a 
joke with Tony Dunford at Wat- 
son House, North Thames Gas 
Board’s training H.Q. in Fulham. 
Both have gained ‘‘Staff Pupil- 
ships,’’ a special award for 
apprentices billed for junior exe- 
cutive posts with the organisation 
(see also picture—page 67) 


constituted by the Ministry of 
Labour. Membership of the Council is 
composed on the employers’ side of 
representatives of the Employers’ Fed- 
eration of Cane and Willow Workers’ 
Associations of Great Britain and Ireland 
and the National Association of Work- 
shops for the Blind; on the employees’ 
side the unions represented are the 
Nationa! Union of Basket Cane, Willow 
and Fibre Furniture Makers of Great 
Britain and Ireland, the National Union 
of Furniture Trade Operatives, and the 
National League of the Blind. Chair- 
man is Mr. Victor Collins, O.B.E., (em 
ployers), and the vice-chairman is Mr 
H. Cook (trade union). Joint secre 
taries are Mr. J. B. Sillence (employers) 
and Mr. J]. Farnam (trade union) 


Woman-Power Up 
STEADY return of women to 
paid employment in the past two 

years is responsible for an increase in 

the working population. 

Of 7,260,000 women available 
for work at the end of May, only 
about 80,000 were unemployed Two 
years ago there were 7,089,000 
women in the labour market. 

The male working population has re 
mained almost static for the past two 
vears at about 16,000,000. The dec 
of 27,000 in May due entirely te 
men 

Unemployed registered on 
totalled 282,000, compared 
314,700 for the previous month 
former figure represents 1.4 per 

total insured 
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Tubereulosis In Industry 


‘PEAKING at, the recent conference 
of the Association of Industrial 
Medical Officers at Ashorne Hill, Leam 
ington Spa, Dr. A. Gordon Evans (Ma 
Chest Radiograph Service, Birmingham 
Regional Hospital Board) stated that 
about 70 per cent of people infected with 
tuberculosis fell victims to the disease by 
the time they reached the age of 21. The 
most vulnerable age group was 15-24 
From a tuberculin and X-ray 
survey in factories in the Birmingham 
area it was found that at the age of 15 
47 per cent of females and 50 per cent of 
males were Mantoux positive. After an 
initia? drop there was a steady rise s 
that at the age of 20, 64 per cent of 
females and 74 per cent of males were 
Mantoux positive It appeared, there 
fore, that a considerable proportion of 
new entrants had their first infection 
during their early years in industry 
Charts showed that in all age groups, out 
of a total of 47,689 individuals examined 
in the Board's area, 303 cases of active 
pulmonary tuberculosis were discovered 
—.45 per cent of the total; the average 
for the country per cent D1 
Evans said that he thought firms w 
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Chemical 
Works Safety 
Conference 


‘he Chemical Works Safety Con 
ference rganised by Ro.S.P.A 
on behalf of the Association of British 
Chemical Manufacturers, will be held at 
the Royal Hotel, Scarborough, from 
September 29—October 1, 1950 Al 
though intended primarily for the 
cal programme con- 
tains items of interest to management 
l l of oth lustrial groups 
ong the paper will be read 
Safety in the es Department; 
Hazard cautions in the 
leum Industry; Fire Hazards and 
autio in the Use of Solvents; In- 
tigation f the Causes f a Fire; 
n Welded Pre Vessel 
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F is £6 
be yttained from 
or the Prevention of 


if 
Sa fet 


industry, the 


nd personne 


anda 


ure 
including 
and application 
The Royal 
Accidents, 
131 Sloane 


Power-Cuts 
Next Winter ? 


| ) gener I ff 


over pay 


Among those attending the 
Ashorne Hill Training Officers’ 
Course (s¢ tory page 69 
were (/ t R back row: 
Messrs. Stirzacker, Collis, 
Mortimer and Smiles; front 
row: Messrs. Tidman, Mudford, 
Denham and Wall, all from the 
North-East area of the British 
Iron and Steel Federation 


January and February, a reduction of 
at least 10 per cent will be required of 
industry. Afternoon peak hours will re 
main unchanged at 4 to 5.30 p.m., when 
a reduction of 10 per cent will be re 
quired during December to mid-January, 

in view of the inconvenience and diffi- 
culties to employers and workpeople in- 
volved by the staggering of hours of 
work, Regional Boards are asked to pay 
special regard to the need to avoid this 
method of load spreading as far ag 
possible. 


I.P.M.’s 


New Director 


M&; H. E. Roff, personnel director 
iV of Mars Ltd. of Slough, has been 
nominated to succeed Dr. C, H. North- 
cott as Director of the Institute of Per- 
sonnel Management and will take up his 
appointment at the beginning of Septem- 
ber. Mars Ltd. havea very high reputa- 
tion in the industrial personnel and 
welfare field and the practical ex 
perience which Mr. Roff has gained 
with the company will, we feel sure 
be of the greatest value to the Insti 
tute. As has already been reported 
the I.P.M. headquarters are 
‘“‘Management House,”’ 6 Hill 
W.1. (Tel.: GRO. 6000 


now at 
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For Young Workers 


7ILVROUGH MANOR, 900-year-old 
mansion, eight miles from Swansea 
on the Peninsula, opened as 
holiday centre for young people on Ju 
8. It third centre and has beer 
purchased and equipped by the National 
Association of Girls’ Clubs and Mixed 
Clubs from the South African Aid 1 
Britain Fund, the two others being Avon 
Tyrrell, in the Ne Forest—H.R.H 
Princess Elizabeth, a patron of the 
Association, performed the opening cere 
year—and Kilmory Castle 
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PARLIAMENTARY PARAGRAPHS 


Employment (Bookbinders) ey eee 
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added that M a Ww isk | 1) by what me 
some dist Fr arn . “ n, insured under the Industrial 
improve the uri ho is unable to 
rkers into this industr on provisional assessment 
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Modern wash fountains with liquid soap dispensers in the new Becton 


Welfare Block of the North Thames Gas Board 


80 


the insurance officer had right to appeal 
although the workman had not; and what 
alterations in the regulations were con 
templated to remedy this disparity. The 
Minister stated that she was watching 
the working of these provisions with 


special care. (June 20, 1950.) 


Building Trade Apprentices 
. Minister of Labour asked 
whether, in order to prevent loss to 
the trade of skilled men, building ap 
prentices could do their National Service 
in those branches of the Service where 
they would be kept in contact with work 
for which they were trained 
Mr. Isaacs replied that this was done 
where practicable, but the amount of 
building trade work in the Forces was 
limited 


was 


June 27, 1950 
Elderly Persons 
. i Minister of Labour 

what steps he was taking to facili 
tate the employment 
years of age. 

Mr. Isaacs replied that he had 
raised this matter with representative 
bodies in industry who had promised to 
do all they could to make use of 

and local employment offices 
been instructed to persuade em 
to consider older men on their 


ot persons Over bv 


ilready 


older 
persons 
had 
pl vers 
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Wages (Government Policy) 

pe Chancellor of the Exchequer 
was asked whether there had been 


in Government policy as 
since his Budget State 


iny aiteration 
regards 
ment 
Sir Stafford Cripps stated that 
ugh our economic situation ap 
peared more favourable there was still a 
great need for continued restraint in the 
matter of personal incomes, We could 
not afford at present anything but a 
imited degree of relaxation of the very 
rigid standards laid down after devalua 
tion and he hoped that those concerned 
ith the fixing or negotiation of personal 
incomes would bear in mind the prin 
iples set out in the White Paper and the 
continued need for restraint 
July 3 
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Young People (Advice) 
La Minister of Labour 
hat encouragement 

hools to pupils to undertake 
industrial and craft employment as com 
d with clerical employment ind 

vas the proportion of openings in 
compared with the 


was asked 
given in 


technical 


wi was 


former work 
atter 
The Minister stated that advice “on 
ice of employment was available 
ugh the Youth Employment Service 
every etfort was to consider 
iptitudes of young people and en 
irage them to take the type of work 
t suited to them No information 
ivailable on the iatter part of the 
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‘Make-R addy ” 
for Meals 


By H. M. HARMAN 


Factory Planning Engineer 


comfortable u 
the wooden c« 
the sink from d 
All canteens 
mechanical 1 
a Vv rd 
saving equipment ) miss, 
Roughly 10 cwt f ‘‘spud uld be 


i } 
; ‘ allowed for ch 1 
Pastry preparation section of modern instailation for Petro- : 

amount re sents 2} hours work for ag 


Chemicals Ltd., of Carrington, Cheshire, is finished in cream 
& 
P average-sized machine mince .. oe 


vitreous enamel with chrome mountings ” ull Kitcl , 
I ; j 1 ; generai rule the preparation of potatoes 
quipment | 5 


can be commenced as soon as the kitchen 

YREPARATION rooms shou! e tor t = n or Staff arrive each day, it should be pos- 

s muuch attention when planning refrigoratos be foe mical. sible for the whole job to be got through 

the inte¢ layt n hen it 4 ‘ i: If, however ufhcient quan- 

It : ty of peeled potatoes is not idy for 
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a machines will have to be provided 
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Fish Preparation. 
f fish is invariably 


This 30 quart general-purpose 

mixer by Swift and Swallow Ltd 

is a modern streamlined job for the 
food preparation room 
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DOES YOUR FILING 
DO THIS? 


House Correspondence, etc. SAFELY 
Prevent Misfiling 

Reveal Facts at Sight 

Provide For Forward Action 

Give Name, Address, Phone No., etc. 
Hang Neatly—Last Indefinitely 

Signal Days and Months in Colour 
Reveal Borrowed Documents. 


It’s worth your while to check your filing 

Because nowadays your filing system should be the 
nerve centre of your business—not just a place to store 
papers. 

Try to visualise your present cabinets with shanno- 
graphic filing. ... Instead of flimsy files which demand 
thumb-fumbling you can see all the files. ... Flat... . 
Box-like . .. with the contents totally enclosed against 
(a) dust, (b) misfiling. 

Each file is separate, hanging from a metal frame by 
metal hangers. The flat top goes right across the 
whole of the file. Which means you have far more 
room for the name of the company, its address(es), 
*phone number(s), executives’ names. 

Colour - charting makes mistakes 
Coloured signals make forward dating easy. And 
ready-printed numbers | to 12 and | to 31 can be 
used for dates (or as a code for progressive action). 

On the front of each file there is also provision for a 
slotted-in card. It can be used to note papers bor- 
rowed from the file—by whom, and when. It is also 
used for cross-reference or for annotating data 

And these files don’t wear out—need no frequent 
replacement. Once in position they last for years. 

Your business can have this far more comprehensive 
filing system. First-cost is moderate. It fits all stan- 
dard cabinets. And since your business needs filing 
of some sort, why not have the system that earns its 
way in several different directions? 

Attach the slip below for the full story of shanno- 
graphic filing for general purposes. Tick the extra 
service(s) it gives from the list below. Full details 
will be sent you by return. 


t \ GOR STOR 
FIRST IN FILING 
THE SHANNON LIMITED 
330 Shannon Corner New Malden = Surrey 
Branches at: Kingsway (London), Birmingham, 
Bristol, Cardiff, Glasgow, Leeds, Leicester, Liver- 
pool, Manchester, amebnanresg ee 


I am interested in the shann 
nd me full details by returr 


impossible. 


Company Secretaries 
Sales 

Export 

Accountants 

Stocks and Purchases 
Production 

Factory Manager 
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No. 887. (S.58) The Fire Services (Conditions of Service) 
(Scotland) (Amendment) Regulations, 1950. Dated May 
30, 1950, made by the Secretary of State for Scotland 
sub-section (1) of Section 17 of the Fire Services Act 
1947 (a). H.M.S.O. 4d. (Amend the Fire Services (Condi 
tions of Service) (Scotland) Regulations, 1948 (b) in regard to 
ay, long-service increments, provision of residential 
accommodation, Compensatory grants, et Operative as 
from June 1, 1950) 
No. 923. The Ironstone and Shale Mines 
General Regulations, 1950. Dated June 6, 
the Secretary to the Ministry of Fuel and Power, 
86 of the Coal Mines Act, 1911 (a). H.M.S.O. 2d. (Modify 
Mines (Locomotives) General Regulations, 1949, for 
the purpose of their application to ironstone and shale mines 
in respect of weight of locomotives, usage, minimum age of 
drivers, etc. Operative as from June 21, 1950.) 
No. 927. The Retail Newsagency, Tobacco and Confectionery 
Trades Wages Council (England and Wales) Wages Regula- 
tion Order, 1950. Dated June 7, 1950, made by the Minister 
of Labour and National Service under Section 10 of the Wages 
Councils Act, 1945 (c). H.M.S.O. 4d (Amends Order 
R.N.T. (3) and (4) regarding fixing of statutory minimum 
remuneration for clerks and transport workers and the ex- 
1 of certain delivery workers from the operation of this 
Order. Operative as from June 26, 1950.) 
No. 937. The Retail Newsagency, Tobacco and Confectionery 
Trades Wages Council (Scotland) Wages Regulation Order, 
1950. Dated June 9, 1950, made by the Minister of Labour 
and National Service under Section 10 of the Wages Councils 
Act, 1945 (b) H.M.S.O. 4d. (Revokes Order R.N.T.S. (3) 
and sets out statutory minimum remuneration payable 
Operative as from June 26, 1950.) 
No. 1055. The Wages Regulation (Industrial and Staff Can- 
teen Undertakings) (Amendment) (No. 2) Order, 1950. 
Dated June 26, 1950, made by the Minister of Labour and 
National Service under Section 8 of the Catering Wages Act 
1943 (a H.M.S.O. 1d (Amends provisions relating to 
statutor muneration contained in the Wages 
Regulation Staff Canteen Undertakings) 
Order, 1948 (as amended by the 1950 Order), by providing 
that overtime rates and rates for time worked on customary 
holidays shall in the case of all workers be based on the mini 
mum remuneration for workers who are provided with such 
meals as are available whilst they are on duty. Operative 
is from July 17, 1950) 
Draft. The National Insurance (Seasonal Workers) Regula- 
tions, 1950. Dated made by the Minister of National 
Insurance under Section 13 (4) of the National Insurance Act 
1946 (a nd the National Insurance Joint Authority (b 
unde ection 10 (3) of the Act. H.M.S.O. 2d. (Prescribe 
ns for receipt of unemployment benefit by 
when they are not normally unem 
rtain circumstances, for their contributions 
1 or non-employed persons to be taken dnto 
u nt f my nt benefit.) 
Draft. The Mesent hennead (Industrial Injuries) (Col- 
liery Workers Supplementary Scheme) pps ae Order, 
1950. Dated made by the Minister of National Insut 
I f n 8, Section 83 of the , Nati mal Insurance 
t, 1946. H.M.S.O. 2d Amends the 
lementary Scheme relating to rate of 
under the scheme during hospita 
f pre-accident earnings, etc 


AUGUST “¢ 


under 


rates of | 


( pen tag 
1950, made by 
under Sec tion 


the Coal 


clusior 


minimum fre 
Industrial and 


Liti 


ers in periods 





GENERAL 


Notes on the Diagnosis of Occupational Diseases, pr 
under the National Insurance (Industrial Injuries é 
Issued by the Ministry of National Insurar 
H.M.S.O.1 6d These notes are for the 
for guidance of medical praction 
Ministry of National Insuranc 
claimants to benefit under the A 
be of help and interest to others 
Researches on the Measurement of Human Performance 
Issued by the Medical Research Council, Apr 1950. Rey 
No. 268. H.M.S.O, 4 The I rt 

attempts to develop contr 
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ations of the items of behavi 
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electricians empl 
ry Services 
semi-skilled and unskilled worker 
Award: The Court awarded tha 
Grade I smiths 


t ( 


1 carpenters and 
er their normal rate, the am 

parties in relation to the allowance 

to Grade I fitters and electricians May 

No. 2261. Saw Mill Industry. Reference 

claim for a universal minimum rate for qu 

cutting machinists and sawyers of 2s. 9 
district rates varied up to 2s. 10d 

at time-and-a-half for the 

after; annual holidays to be 

Award 

existing rate is 2s. 74d 

hour; where the rate is 8d 
The Court found against the 
ind holidays (May 31, 1950 

No. 2262. Hollow-ware Industry. Referen 

1 claim that the firm should observe the 
Agreement, April, 1946, in respect of elever 
iy each of them the proportiona 

ind 30, 1949 Award: Claim not establish 
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Glass Container Industry. 
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No. 2264. Sugar Be:t Refining Industry. 
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NATIONAL ARBITRATION 


No. 1443. Salary Scales of the Clerical Staffs Employed 
at the Head Office of the City of Glasgow Friendly Society 
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for as little as 


lid. per person 


per week! 


The main cause of lost time 
in industry, according to the 
Medical Research Council. is 
Much of 
this absenteeism can be traced to 
ailments 


sickness absence. 
the transmission of contagious 
throurh the use of communal towels. 


Roller towels mean waiting and congestion — lost hours — trans- 


mission of germs — expensive laundry bills. 


Moisture Magnet. Made of best quality crepe paper, Hi-Dri towels 
absorb every drop of moisture. Will not disintegrate when wet 
because they have a high degree of “* wet ” strength. 


DISPENSER CABINETS SUPPLIED FREE ON LOAN 


+ WITHOUT 

| OBLIGATION 

I 7 y Boy Seok y 

| @ demonstration of 

ber pe 
they can help you cut 

PAPER TOWELS | | 


HYGIENE PRODUCTS (Gt. Britain) LTD., 11 Grosvenor Gardens, 
Westminster, London, S.W.1 Telephone : VICtoria 1951-2 
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In offices, factories and schools the duplicator is 
an essential part of modern administrative methods, and 
there are many different types and makes of duplicators avail- 
able. Which to choose? The answer is commonsense—go to 


the people who have specialized in the technique of dupli- 





cating for nearly 70 years. Consult Gestetner. 


THE WORLD’S 
LEADING DUPLICATOR 
SPECIALISTS 


GESTETNER LIMITED, ALDWYCH HOUSE, LONDON, W.C.2. HOLBORN 8700 
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r= Health / 
GOOD WORKS 


JBADACHES, colds and accidents may 
be unavoidable, but they need not SAVE TIME & MONEY 


take so heavy a toll. Timely action is the 
first essential. The right kinds of plasters Have you considered the ———— 
and medicaments are another. Dalmas many ways in which Thorns zee Jf 
P : Buil gs cé flect e - ce . | 

make the right kinds of plasters and on Se eee ee y / Guy AL “Fi 

. : . : mies in building costs and tins ho i 
medicaments for industry. Examples are i 

. rs él S help production to get into : 
Dalmas Waterproof Dressings, Nurolets : 
: ss ” As : full swing at the earliest 

Pain-Relief Tablets, Sulphonet Tulle Gras : , . 

: wv , ei possible moment ? If not, write for our list of 
Dressings. hy not ask about them? buildings, suitable for Factories, Stores, Garages, 


Othces, Canteens, ete. 


DA L MAS Enquiries invited for home or export, Please write 


make the right health aids for industry ee se ee 
DALMAS, Junior St. J. THORN & SONS LTD. 
Leicester and Branches Box No. 76. BRAMPTON ROAD, BEXLEY- 


Established 1823 HEATH, KENT (Bexleyheath 305) 
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New Saw Blade Cuts Costs 
and Saves Fingers 
MMEDIATELY following the end of the war, a Ger Government 


rganisation ncerned with the supervision « the fety devices used 
in industry, asl rm oO ilhelm Grupp, maker f dworking tools 
and machines ») design a s blade would 1 ice or eliminate 
accidents The a i irst introdu l t I irly last year 
where it was thoroughly t lin woodworking pla ho d universities 
with unanimously favourable reports Since that time it been tested 
under production conditions by the head of eadir met n woodwork 
ing plant (Gamble Bros., of Louisville led it t most significant 
levelopment in the cutting tools field nti-fr 
bearings in the woodworking industry 
U.S. Department of Agriculture at M 
Lumber Manufacturers’ Association 


ilety and power sa‘ 
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lust 


pro 
kets. 1s 
cement 
where the 


and sma le 


swept up quickly and 


new ! 
now 


ne 
and 


PM 


nagnetic floor sw 
n the market 


Textile 
* Stroboloom ”’ 


\ NEW instr 
P 4 it 1 is 
1s 1 sé I 


urce 


iment 
the Strot } 
stroboscopic light 
matically locke: 
the machinery under 
that the shuttle on 
ved ‘‘stationary it 
ition in the 
be measured 
equipment enables 
f weaving faults di 
s t be located 
tries there is the 
rks on 
the 
rocating or 


with 


11SO 
Oo 
i Similar 


it examination o 
vibrating 


conditions 


cessary 


the 


! working 


n permits 
nt to 
500 1 p.m 


accurate 
the 


cessar’ry 


268.) 
be made 
If ne 


extende 


in 

14 
ti inge can 
p.m. by 


i be 
t 100,000 using I 


Fluorescent 


ee enable the 
cent lighting 


where the 


trie 

1p 

lighting 
with 


} 
uri 


mtrol 


ill 


un 


len, tw 


fittings 


the 


f the reflector 


ich 
ve tubes 


ce 


lamph 


ile 


idvantag 

to be 
itmo 

mew ti 

have 

parts sealed 


by ust 


1 to the 





(HEATING & VENTILATION) 
{1 Novel 
Space Heater 
S' IMETHING new in spa 
\ available in this product, which has 
number of special features, including 
r-driven fan, which gives positive 


culation with an absence of 
with ordinary types 


heating 1s 


cold 
issociated of 
rapid circulation of au 
this 
rooms ust 
ird 
interviewing offices 
A large air 
perature ensures 
nditions 
The forced air 
mostatic control 
temperature am 
sumption In 


warm up, and 
intermit 
consulting 
dining-halls, 
ith low ten 
comiort 


rooms 
ms 
volume w 
rise maximum 
circulation with ther 
maintains the desired 
reduces the power con 
the of the model 
illustrated a thermostatic control is 
supplied as an extra. The fan can 

be run independently in hot weather 
promote air circulation, 


Cast 


eating element 
wire and 


cut-out 


is 
in aut 
4 manual 


incorpor ites 


Phere is als 


lart appearance is obtained by a 
liameter die-¢ uluminiunt 
attractiy stove 
bronze 
prope 
100 « } 
(PM/ 271.) 
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That Raises Production Efficiency 





Air Cooler in the desired direction. Simplicity is the basket, which, is turn 
not nsta tu ‘ s on the table of the carriage 
OY gery 9 D sun i and ma tructura terat S ar et releasing the spring pressure, the uppe 
iir cle imidil ‘ ie floor-t t Sary ti the table carriage is d | 
cooler sh i is | nwards, projecting th viasses ol 
ticularly I r in lation I the revolving brushes in the scrubbing 
offices 1 ns ore t vi ¢ I The glasses, on contact with the 
space cool comfort bru also revolve thus ensuring 
and health. It is intended for e wher omplete scouring of the surfaces, b 
a supply of cold w vailable nside and out, and by contact with tl 
with direct expansion rigeran yrushes fixed to the carriage head, al 
This Vectair cooler mai ins nsuring that the bottoms of the glass« 
circulation ( led and t roper!y scoured 
i it t used should be apy 
unit of exceptior y ne ind pleasing mately 100 deg. F. to 140 deg. I 
design When desired it also |t conjunction wit! \ recommend 
used for winter heating, either ; eam letergent 
or hot water supply being eded i Glasses of all i ind shape 
this purpose ontours, from i 9 in. high 
up to 34 in. wide, can be handled « 
T 


this machine. (PM/ 274.) 





ef 


t 4 600 
fj 


The casing is of stout gauge sh 
steel, and the cooling compartments 
lined with 4 in. rigid insulation 
interior of the cabinet is painted to re 
corrosion and the front panel 
movable for access 

The coils consist of copper tube 
panded through smooth fins 
brazed into copper he 
coils have tinned fins, and 
coils plain copper fins. Forward-ct 
multi-vaned, double-width and d 
inlet fans are securely fastened t 
fanshaft running l l 
bearings 

The m ri pled y ‘ belt . ; , ae - . 
drive to the fan pulley, and t I f ; , To Limit 
platform is arranged to permi ¢ n . : a 
sion adjustment The filters ar f the Noise 
flat, dry type, non-ferrous m ‘ ss 
variety The cabinet exterior is finished (WELFARE) PPARATUS designed for 

P rile (P ; : gation int nos sources 

Glass Washer production testing of ap 


here the lim 10n wt 1 i 


( YLA | 7, r = important . he NM7 noise 
J : I lried ir neasuring 1 he appliance 


The new glass-washing machine 
described above 


Conditioning Unit ) apelia 
SHIS air conditioning un pr t " I I nstructe listance from < ! microphone and 
lu m¢ emand for self f st t ind ) in indicating meter ou the instrument 


ph 
extraneot oise may be 
ippliance he NMT n 
na grey s name 
vith front panel meter and « 


portable. (PM/275.) 
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This ‘‘Rex’’ dispenser provides an 

economical and uncontaminated 

supply of barrier cream for workers. 

Strongly constructed, to screw on 
to wall. (PM/276.) 


SUT 


THE WORLD’S GREATEST RENTAL 
= LIBRARY ORGANISATION 


-FOYLES LIBRARIES 


Factories and Stores throughout Britain ar 
using Foyles special service for Works Social 
Club and Staff Libraries. Write for details 


Trefoile House, Charing 

Cross Road, London, W.|! 
= Gerrard 5660 (16 lines) 
SOUTVTUUUUTLEEU TTT TEUETTT EET EET EEE 


THI 


Th 





Special Lines in 


CAFE, CLUB & HOTEL FURNITURE 


22 in. Circular Moulded Plastic Top 
Bar or Club Tables £3 10s. Od. each 


Secondhand Bentwood Small Chairs 
in sound condition I7s. 6d. each 


Serviceable strong Oval Seat Stools 
30 in. high 14s. 8d. each 
WRITE FOR ILLUSTRATED LISTS 


Contracts Dept. 5 {| 
OF Wollouray 


263/275 Holloway 
Road, N.7 

Tel. : North 2747 
(13 Lines) 

Est. over [00 years 











88 


(GOODS HANDLING) 


Hydraulic 
Squeeze-C Nam P 


— the f the ydraulic 
ce Ul attach 


ior 


use of 
amp fork truck 


limit 


in be ¢ 


movable 

maximum 

double 

pposite ( -acl other 
irms on to the load by 
ipplied from the normal 
ntrol is by 
mounted on the right 
Not only can handling 
by eliminating pallets, but 
ittachment can, in many 

considerable amount 


(PM/ 277.) 


system 


tor 


Showing the Squeeze Clamp 
ibove) in action 


| (GENERAL) 


| Burnisher 


top portion being easily removable to 
permit access to the drum, motor and 
driving gear. Itis of heavy gauge steel, 
rus proofed before enamelling and 
finished in a true thermo-setting plastic 
which is immune to grease and oil, The 
drive is from an electric motor through 
1 worm reduction gear running in oil and 
with a final chain drive with tensioning 
sprocket to the flanged rollers on which 
the drum rotates 
When used for polishing the machine 
a charge of special liquid 
inserted, but when used for « 
burring it is run dry Push button con 
ls make for easy operation and there 
1 timing control and dial. This 
: set trom one to twenty minutes 
drum will automatically 
drum door opposite the opening 


(PM/ 278.) 


wet 


run 


being 


stop 


ising 


Portable 
Blowlamp Unit 


6 ter soldering irons can be used for 

approximately fifty hours each at 

full pressure for a cost of 2d per hour 
er lamp from this new portable unit 

[he gas used is Butagas, and the con 

tainer holds 

32 |b. of this 

gas. It is easily 

available in 

light steel con 

tainers, which 

re supplied in 

tandard form 

The illustra 

ion shows the 

ymplete unit, 

vith a circular 

irrier, but 

in future 

vill be square 

s some of the 

32lb. cylinders 

have square 


tnis, 


Dases 
Iwo types of 
arriers af 
ivailable it 
One can be supplied 
ght rubber-tyred wheels (a 
illustration), or another 
h solid cast 


of a handle which 
| framework, and on 
is mounted an axle 
brackets 
t when at 


upport 


requirements 
is a complete 
connection 
com} lete 
two blowlamp heads and 

fitted with either rubber-tyred 


vheels. (PM/279.) 
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“ Make-Ready ”—from p. 81 





the be served daily, each sitting disposing 
} of 500 To do this, a canteen staff of 
} 86 people is employed service being on 


casing into the motor, thus stopping 
thing from functioning properly his 
of course, always happens on the m 
ing when everything is behind and when 
a hold-up is least welcome. Therefore 
guard against this. With a good n 

of machine there should be n 


cafeteria lines 
The dining-hall, kitchen and ancil 
lary rooms are air-conditioned Alto 


gether they cover nearly 7,000 sq. ft 


trouble and if due care in art Equipment is of the most modern 
systematic maintenance is taken, su design Gas is used for cooking, and 
machines should give years of perfectly 1 wide variety of electric labour-saving 
satisfactory service ; chines and devices installed includes 
The only other requirements 
vegetable preparation rooms are 
for the storage of the vegetables 
immediate use, bins for the waste | 
drain racks for washed greens : machines and water pipes are sited well 
Take plenty of time in planning th : tway from the walls. Foot-operated 
te disinfected hand-dryers for kitchen 


preparation rooms; as already stated 
i * staff are placed at a number of con 
venient points, eliminating the neces 


washing machine which will 
handle 6,000 pieces an hour So that 
they can be easily kept clean, all fittings 
such as stoves, hot-cabinets, washing 


this is where the hard work is done so do 
what you can to minimise it or at least 


make it less unpleasant sity for towels 
, 


The canteen was designed jointly by 
Modern potato peeler (capacity the engineers’ department of the Shell 
14 Ib.) made by Swift and Company and the equipment instal 
Swallow Ltd. lation contractors, the Falkirk Iron 
Company Ltd 
Diners have, daily, a choice of soup 


T = TT ON mnt arc hree fish dishes, seven main dishes and 
CANTEEN NEWS ITEMS J iicccce 
* 

MONGST recent developments in the [ er t ver just More progress and activity is rey 
the industrial canteen world during ted from the two principal industrial 
the past few weeks are an important \ n of é he catering Management associations \ 
decision by the National Arbitration m I f ining-rooms and new branch of the Industrial Catering 
Tribunal concerning the dismissal of k | ’ ectr V Association has been formed at Luton 
an employee for allegedly using the vy at 1elmsford, associated with Mr. W I Davies, canteen 
canteen wrongfully; the conversion of th Marconi rele leg manager of the Davis Gas Stove Co 
a 400-year old tithe barn into a can Ad reat char le Ltd., as the guiding spirit This has 
teen; and the opening of a new canteen i! ; external appearar } taken some Luton and Bedford mem 
to serve 2,000 extra daily lunches for nal character and all bers from London but should be the 
the City staff of the Shell Petroleum Is necessar e beer lap beginning of useful recruiting for the 

Co. Ltd the ol t f the | ing d into association in Bedfordshire 
The dispute, which was referred t rigit frat Members of the Birmingham branch 
the National Arbitration Tribunal } n ¢ 1 win y have recently visited the canteen of 
arose out of a decision of Duple Motor have , ncorporat into 1 High Duty Alloys Ltd. at Redditch 
Bodies Ltd., of Kingsbury Green, Hen he cal n al been made t by coach and the works of the catering 
don, that the service of the midday f 1 timber h have become equipment makers, James Stott and Co 
meal in the canteen should not begin vister r ou f true ith the pas Ltd. Meetings were held at both places 
until ten minutes after the lunch-break ng t years. JT oid d 


oO! 


listurbing and valuable information gained from 
started, owing to the unruly behaviour he original memb¢e many « e win guest speakers as well as members 
of some of the workers When the in ld-an I The same branch also held a meeting 
struction was given effect the em- plate I yrmer timber-framed n Cadbury's canteen at Bournville 
ployees demanded that the meal should uilkit hed he up-to-date The Scottish branch saw a most in 
be served immediately they entered the kitchen of tl nteer Mr. W. J teresting demonstration with ‘pre 
canteen This was refused by the L lilding surve I Marconi’'s pared vegetables in the refectory of 
management, whereupon the secretary w res] I r t ictural con- the Royal Technical College at Glasgow 
of the shop stewards addressed the en é ns and 1 f the barn Scottish members of the Industrial 
ployees, who then left the canteen nd Mr W la vie tering con Catering Managers Association (which 
The shop steward secretary was st I I r gne he kitchen admits manager ” yed for catering 
pended by the management t contractors as well as those engaged in 
days for having broken works regula p ( ' et f » direct’’ indust tering) enjoyed a 
tions, and later dismissed on the ground She etr ir td recent! circular tour in June, visiting and hold 
that he had repudiated the terms of his returned work ir f v jon ing a short meeting at the British Silk 
contract fter ten t f nce, i found Dyeing Company's canteen at Balloch 
His case was taken uf \ h t greater al tter nteer ! proceeding to Faslane to see the re 
National Union of Vehicle lilders i were I r } | reational and catering amenities at the 
who contended that his speech in é now nur t compared Metal Industries’ camp there 
canteen had prevented serious tr , i fore val It was Some of the London members were 
with the workers breaking out and that ind ce rv t 2000 more conducted around the Frood kit 
his suspension and dismissal ynsti inches and ; ompany chens of Lyon ind the Birminghan 
tuted a breach of the agreement be < 7 ! I juipped one of branch spent an entertaining and in 
tween the management and the union he biggest ff ns in London structive afternoor the Schweppes 
The Tribunal, however, decided tha Here, more than 2.000 lunches can factory at Colwall, near Hereford 
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Summary—from p. 83 





Claim: Improved salary scales for male and 
staff Award The Tribunal awarded rates 
as follows 


Weekly 
Salary 


cocoounwroc~ney 


Vawennnn 
ecoeoogoceca 
NOOUMMM YR 
as as at 
ecooeoceca 


female clerical staff, shorthand 


j 


Ihe claim for 
machine operators was referre back to the | 
negotiation. (May 11, 1950.) 
No. 1444. Question as to the Observance of Recognised 
Terms and Conditions of Employment in Respect of Certain 
Workers Formerly Employed by a Firm in Dundee. Claim 
For observance by company of recognised terms id con 
ditions in respect of holiday payments Award: In favour 
of workmen (May 11, 1950.) 
No. 1445, Remuneration of Certain Workers Employed by 
a Firm of Retail Drapers, Outfitters and House Furnishers 
in Glasgow. Claim: That the company failed to observe 
terms of specified agreement by engaging travelle 
different Award: Claim not established 
1950.) 
No. 1446. Remuneration of Certain Workers Employed 
by Two Firms of Retail Drapers, Outfitters and House 
Furnishers in Scotland. Claim: Over alteration by com 
pamies in wage and | 
their credit travellers. Claim: The Tribunal awarded that 
the workers concerned be paid a basic wage of £4 6d 
per week for collections up to £42 10s plus 
commission at the rate of 9 per cent on coll 
excess of £42 10s (May 11, 1950.) 
No. 1447. Wages of Boiler Firemen Employed by a Firm 
of Cotton Waste Dealers in Lancashire. Claim: Fo: ple 
ittor lustry 


Award n favour of 


basis 


basic commission paid to certain of 


week 


ctions 1n 


mentation of wage increase agreed in the ¢ 


with effect from May 16, 1949 
workmen (May 12, 1950.) 

No. 1448. Length of Annual Holidays with Pay of Certain 
Employees of a Wholesale Fruit and Potato Merchant in 
Stafford. Claim: For twelve days paid annua lay in 
addition to the six public | \ 

In favour of workmen 
(May 15, 1950.) 

No. 1449. Dismissal of a Worker Formerly Employed by 
a Firm of Vehicle Builders in London. Claim: Dispute 
dismissal of a worker Award rt} n 


1950 


over 
sidered the 
employment of the worker 
(May 19, 1950.) 


employers were justified I ninating the 


ingly 





MODERN CATERING SERVICES 
1331 HIGH ROAD, LONDON, N.20 


BARNET 546! 

TO ALL INDUSTRIALISTS: 
assist you? If your canteen is not run on 
modern lines we can save you money and 
Expert advice given 


Can we 


improve your service. 
upon all industrial catering 
Kitchen lay-out, all types of service, stock 
and cash control, accountancy and buying 


problems :— 














No. 1450. Claim for Payment in Lieu of Notice in Respect 
of a Worker Formerly Employed by an Engineering Firm 
in Manchester. Claim: For payment in lieu of notice in 
with engineering industry agreement Award 
In favour of workman (May 19, 1950.) 


No. 1451, Claim for Payment of Lodging Allowance 
Respect of a Worker Formerly Employed by a Firm 
Structural Engineers. Claim: For lodging allowance 
wccord with terms of specified agreement. Award 

May 22, 1950.) 


1a' ir ot 

No. 1452. Remuneration of Certain Contract Workers 
Employed by a Clay and Coal Company in the Brownhills 
District. Claim: That contract workers employed under 
ground at the pit face be paid the flat rate addition of 1s. 
1 shift provided by a national mining award in 1936. 
Award: Claim not established (May 24, 1950.) 


No. 1453. Remuneration of Domestic Staffs in Mental 
Hospitals and Institutions who have the Care or Charge 
of Patients. Claim: For additional payment to domestic 
staff who have the charge of mental patients 
Award: The Tribunal awarded an additional payment of 
Id. per hour during those hours which they have the care 
ot patients (May 24, 1950 ) 


No. 1454. Tonnage Bonus for Certain Workers Employed 
by an Iron and Steel Firm on Tees-side. (Award No 
1425.) Claim: For payment to sheeters and sheeters’ mates 
of the bonus paid to craftsmen Award: The 
Tribunal aw it the standard rate of bonus paid to 
sheeters be 10s. a week, and to sheeters’ mates 7s. a week. 
(May 25, 1950 

No. 1455. Rates of Wages and Annual Holiday Payments 
in Respect of Certain Workers Employed by a Firm of 
Contractors in Wiltshire Engaged in Road Making and 
Repairing. Claim: For observance by employers of im 
proved rates and conditions agreed between the Road 
Roller Association and certain trade Unions and 
operative as from April, 1948. Award: In favour of 
May 25 1950. ) 


No. 1456. Remuneration of Certain Workers Employed 
by a Firm of Vehicle Builders in Loughborough. Claim: 
That company implement increase in war bonus 
which became ap} in the vehicle building industry 
is from January Award: In favour of workmen. 
Vay 31, 1950.) 
No. 1457. Dismissal of two workers and the introduction of 
an incentive scheme by a firm engaged in the manufacture of 
coffins and funeral furnishings at Wealdstone, Middlesex. 
Clair 1) Dispute over discharge of two workers’ representa 
tives; (b) non-payment of holiday monies due to them; (c) 
that company should complete an incentive scheme. Award: 
The Tribunal found that in regard to (a) the shop stewards be 

| one week's wages in lieu of notice; (b) the company 
prepared to bring their holiday arrange 
vith those of the furniture manufacturing 
ind make necessary payments to the two men con- 

company were recommended to enter into 
negotiations on the question of a production bonus scheme 
vith the terms of an agreement of December, 
1950.) 


accordance 


ince 


vorkman 


care or 


tonnage 
arded th 


Owners’ 


workmen 


should 
licable 
1949 


they were 


ments into line 
industry 
cerned ‘ tine 


ina ordance 

1949 June 2 
Nos, 1458, 1459, 1460.—These claims concerned matters simi 
wtot in Award N 1457 (above) and were decided in 

npuncttor th ww 

No. 1461. Length of Holiday in the Gelatine and Glue In- 
dustry. Claim: Dispute as to whether the conditions of an 
ent of the Joint Industrial Council to give an additjonal 
Award: In favour 


green 
ver holiday in 1950 had been fulfilled 
of I June 2, 1950.) 

No. 1462. Claim for the Payment of a Specified Rate of 
Wages to a Worker Formerly Employed by a Builder at Insch, 
Aberdeenshire. Claim: That workman should have been paid 
rate agreed by the Scottish National Joint Council for the 
Building Award: In favour of workman. (/une 


5, 1950 


lnetr 
Industry 


AUGUST, 1950 





Industrial Civil Defence—from p. 66 THE MONTH’S DATES 


how much is wanted and when it realise the mperati' need for British Association for the Advance- 
ment of Science 


will be available. Sources of supply action. If 1 to do so the 49 July.6 Aug 
should be known or indicated. results of hostile attack may be in ‘heeaet Ribctine Birmingham 
Ambiguous assurances may not describably n serious than they 
convince managements that it is wise py I 
to encourage employees to enrol in t i in ume that modern 
the Civil Defence Corps. Enrolment 
imposes a primary obligation to the 
Corps in the event of emergency and 
it may be no simple matter to ensure : Industrial Finishes Exhibition 
that personnel will be relieved of this ~“" are useless, itis by nO means 23 july-5 Aug 
duty in order to serve at their places Certain that ther ll be any sub Earls Court, London 
of employment. stantial u . , weapons and Industrial Welfare Society 
Managements must also decide it is wrong to believe that its dangers 3; July-4 Aug 
whether their needs demand separate iunnot be minimised and mitigated Conference for Apprentices, Keble 
departments or whether what is Th hole juestion of Civjl College, Oxford 
necessary can be done as part of the ‘ n industry and the special 
work of one already operating It roblems it prest ri out for and Wages \ wage restraint policy 
will, for instance, sometimes be fea- in liate ntior nd it is im- would tie the Trade Union movement 
sible to make joint arrangements perati th t | impressed upon to a further | wering of economik 
with other concerns in the immediate - andards Che significance of 
neighbourhood These decisions porate. sare TE pte of industrial 
will largely depend upon the size of or a th ge —— “te A 5.5.8 J 
, on ayn . n ployvers can well 
premises and staffs A.S.S.E. 7 A J 1ews afford to grant increases in wages and 
Uncertainties in the international salaries without passing the amount 
situation and grave rivalries between On Wages t the consumer Therefore 
nations force the conclusion that : A.S.S.E.T. declares that it must 
that there may be little time for full ; : . sie the interests of its members an 
preparation There is a_ serious r.U'. Movement, be free to tal 
danger that the circumstances of 1939 ag eee action and particularly 
will be repeated and capable othcers 4 co ‘ ‘ an Rive epescree n to me matter of ma 
I i re quate salaries and differentials 
find themselves faced with the sam¢ the { ng A resolution barring Communists 
difficulties as confronted their pre I ‘ t es not support from Union office was passed by 4,502 
decessors They will not again be the stat t Devaluation votes to 3.940 (card vote 
able to anticipate with confidence a 





British Institute of Management /Pend- 
ley Manor 

29 July-3 Aug 

wartare itom or otherwise, will Five-day Course for Foremen and 

present a situation in which preven Supervisors in Industry Tring 


remedial mea 








fora bot preparatory pened | LE Factory (seannc) Act 1948 


The vital importance of industry 


Z ncomitants, transport and 
and its co wae in 4 ¥ port “¢ Fai Where a substantial proportion of any 
commerce, demonstrates conclu aay / work can properly be done sitting 
sively : strix ) ce | t-- 
ively that industrial Civil Defence | 3 : (a) There shall be provided and maintained 
bears a heavier burden than its civ! of vs ’ for any employed person doing that work 
t OT? 7 Ss akes | ‘ pg ee : 
a con wr a. This m a a seat of a design, construction and di- 
< to est: s yrovision tor 4 Pe j 
<n ( om -- I : m a 4 mension suitable for him and the work, 
dus concurre P< civilian | mei j 
industry, i ntty mA c ; a Ff rs together with a footrest, on which he 
arrangements, a prime blunnder : can readily and comfortably support his 
feet if he cannot do so without a 


Whose Fault? Ze footrest. 


Responsibility may rest partly on | > Z sf ° 
industry itself—there could have “gen “4 
been insistence on the privile ge ofl r | te 
participation in early planning and Ey 


an endeavour by industry to assess 

its own requirements rather than | ¢ a ‘ ~~ LIMITER = 
await a “‘lead’’ or instructions. It pos 

may not yet be too late for eftective | (PROPRIETORS J. 8. BROOKS «4 CO. tTd.) 


action and certainly much good can 

come from an early appointment of | tees: ‘uate 
J poe — representatives capable} = WES Write for Catalogue ESC/8 

of rapid and effective effort towards . G 

recovering lost ground | WE ee a BARR 


Shortcomings are, in some mea 
sure, due to the economic and in Phone: BIR 4587 (4 lines) Grams: * Evertaut,’ 
Birmingham 


dustria! stress of the post war years 
London Office: Kern House, Kingsway, W.C.2 
HOL. 0238 


but it is certain that authorities and 
managements ilike should now 
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£50 


compensation 
guarantee 


*To every worker who, while wearing Sound Brand 
Internal Steel Toe Safety Boots, sustains a toe injury, we 
will pay £5 a week during the period of absence from work 
up to @ maximum of 10 weeks as a result of that injury’ 


Send for our booklet explaining about this 
new scheme to 





Messrs L Elkan Ltd Stepney Bank 
Newcastle-on-Tyne 

Messrs H C Smith Ltd 72 John Bright Street 
Birmingham and 31 Dale St Manchester 











SOUND 


BRAND SAFETY BOOTS 


for first class foot protection 


SOUND BOOTS LTD SOUNDWELL BRISTOL 








Welfare & Production 
Equipment To Be Installed 


Aldermaston, Berks.—A building contract has been placed 
by the Ministry of Works with W. E. Chivers and Sons Ltd., 
of Devizes, Wilts., for work on Stage 1 of the proposed 
atomic energy research establishment to be erected on a 
former airfield at Aldermaston, near Reading. 

Billingham-on-Tees.—Imperial Chemical Industries Ltd. 
are to carry out extensions to their plumbers’ shop, exten- 
sions to the staff canteen and are also to build a garage block 
at their Casebourne Cement Works. 

Birmingham.—The Ministry of Works, London, S.E.1, 
has placed a building contract for a canteen, etc. at Midland 
Telephone Exchange, Hill Street. 





Luton.—Vauxhall Motors Ltd., 112 Wardour 
Street, London, W.1, and Luton, are to erect a 
sports pavilion, etc., at £11,517. 











Brierley Hill, Staffs.—A building contract has been placed 
for the erection of a factory, for Marsh and Baxter Ltd., 
Hall Street, Brierley Hill, Staffs. The cost may be £75,000. 

Brighouse, Yorks.—Plans approved by the B.C. for the 
erection of an office and canteen at Bradford Road, Bailiffe 
Bridge, for H. and C. Whitehead Ltd 

Cardiff.—T.C. Welfare Committee is considering a scheme 
to erect new workshop and institute for the blind 
Ministry of Labour and National Service is prepared to make 
a grant of £30,000 towards the cost. Architect: C. F. Jones, 
67 Queen Street, Cardiff 

Cauldon, Staffs.—Mr. G. A. Jellicoe, architect, 12 Gower 
Street, London, W.C.1, is assisting the engineering depart 
ment of Associated Portland Cement Manufacturers Ltd., 
Portland House, Tothill Street, Westminster, London, S.W.1, 
in designing new works to be erected at Cauldon, Staffs. 

Chester-le-Street.—Extensions are proposed to the colliery 
canteen at the Beamish Second Colliery for the National 
Coal Board. 

Coryton, S. Wales.—Vacuum Oil Co. Ltd., Caxton House, 
London, S.W.1, are to erect an oil refinery. 

Doncaster.—Rebuilding of Belmont Works, for Peglers 
Ltd. Plans submitted: Canteen, etc., at Wheatley Hall Road, 
for Montague Burton Ltd., clothing manufacturer. 

Dundee.—Scottish Industrial Estates Ltd., of 3 Woodside 
Place, Charing Cross, Glasgow, have awarded a contract, at 
£550,000, to J. B. Hay and Co. Ltd., Hazelhall, Minewells, 
Dundee, for extensions proposed at Kingsway Industrial 
Estate The architects are Wylie, Shanks and Wylie, 120 
Blytheswood Street, Glasgow, W.C.2 

Durham.—The National Coal Board proposes to construct 
pithead baths at Tursdale Colliery, Cassop, to plans by the 
divisional architect, Queen Square, Newcastle-on-Tyne. 

Grangemouth.—Town Council proposes development of 
Grangemouth Aerodrome as a housing and industrial estate, 
ind is considering purch ise of the site. 

Gresford, Denbighs.—Work will begin shortly on a com- 
nunity centre proposed at Gresford, to cost about £20,000. 

Heywood, Lancs.—Plans approved by the B.C. for the 

rection of a coach building factory, for Birch, Heywood 
\l tors I a! 

Leeds.—Plans approved by the T.C. for the erection of a 
factory at Kirkstall Road, for Wetheralds Ltd., 147 Park 
Lan Leeds 1 Galway Services Ltd., Domestic Street, 
Leeds 11, propose works 

London, Ealing.—Canteen and offices, for Broome and 
Green, Bullsmoor Lane. Surveyors: Findlay and Read, of 
Cheshunt Extensions to factory, Hertford Road, for 
Roddick, Colvin and Clark, 40 Gt. James Street, London, 

C.1 

London, E.—]. Lenanton and Son Ltd., Regent Wharf 
E.14, propose an expenditure of £50,000 on additional build 
ings. Pinchin, Johnson and Associates Ltd., Silvertown 
Works, E.16, propose factory extensions 
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Luton.—Mitzi Lorenz Ltd 
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Merthyr Tydfil.—Extensions which m 
their new factory are propos: 
Avenue, Perivale 

Newburn-on-Tyne.—North-Easter! 
are to build a factory on the Stanners 
Lemington Glass Works Ltd 
Milburn and Partners, 9 Esplan 

Newcastle, Co. Down.—A _ 1 
Road, is proposed by the Ministry 
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Street for Walter Dix and ¢ 
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toa Sheffield 11 

Rugby.—P 
t Hillmorton Road 
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St. Helens.—A contract has been placed for the 
main works in connection with two factories pro- 
posed at Parr, St. Helens, by Tootal Broadhurst 
Lee Co. Ltd. The consulting engineers are Sir 
Alexander Gibb and Partners, Queen Anne’s Lodge, 
London, S.W.1, and the scheme is estimated to 
cost a total of £250,000. 
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INDUSTRIAL 
FLOOR 
POLISHER 


Easily handled by unskilled fem- 
ale labour and shows an immense 
saving in labour costs, the OCO 
does the work of seven women 
cleaners. Quicker and better 
results than hand polishing... 
a finer finish on polished floors. 


J U N © Designed for smail floor areas 
—o saves hours of back-breaking 
labour. Supplied in chromium or chocolate 
enamel finish. 


TRUVOX machines are ideal for parquet, lina 
leum, wood boarding, tiles, marble, asphalt, 
terrazz2 or other smooth composition surf ces. 


MAIL THIS COUPON NOW 


weERING CO. LTD. 


TRUVOX — WEMBLEY, — 


EXHIBITION 


NAME 


ADDRESS 





CLASSIFIED ADVERTISEMENTS 


Read these columns for your 
everyday wants of all kinds 





Rate : 2/6 per line, minimum 5/- ; average 24 letters per line, box | 


Display Panels: £1/10/- per 


numbers to be paid for as 2 lines. 
5%, for 6 insertions, 10°, 


single column inch. Series discounts : 
for 12. 


MANAGEMENT AND WELFARE, 180 Flect Street, 
don, E.C.4. Telephone: Chancery 8844, 





APPOINTMENTS VACANT | APPOINTMENTS WANTED Cont. 


SOUTHERN DIVISION 
BRITISH ELECTRICITY 
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METERS 


METERS, A.C. & DAC 
EVERY WELFARE OFFICER 
find Industrial Welfare Officer 
published by the Institute of We 
374 City Road, E.C.1, a pra 
cal guide to day-to-day 
Details 
post free) 


tare 
activities the b 
ts. 9d 
the publishers 


APPOINTMENTS WANTED |: 


CHIROPODIST 
M.A.) 


btainable fror 








Regis 
requires further 

in Lancashire and (¢ 
Enquiries in regard to this 
Welfare Officers \ 
Box No. 205, Pt 
Fleet, E.C.4 


FOR SALE 


welcome FOR SALI 


obligatior 


MANAGEMENT, 18 


Yo NG CHEMIST 
ir e years 

works exper! 
Box 
MANAGEMENT 


94 


Payments must accompany order for single inser- | 
tions. Address orders to: Advertisement Manager, PERSONNEL | 
Lon- | 


ENTERTAINMENTS CATERING 


oo. DENERS. Entertainers WE ARE SPECIALISTS in Lun- 
chestras supplied for Staff cheon Club and Canteen Catering. 

ng Receptions, Chil With our many years’ experience we 
Garde n Parti es, etc can solve your difficulties and give 
2TAINME!'TS Dept 125 complete satisfaction if you consult 
$s Ro id, W.C.2. (Ger us —ScoTr’s INDUSTRIAL CATERERS 


(LONDON) Lrp., 70 Woodland Way, 
PERSONAL 


West Wickham. Tel.: Spr. 2916. 
. CLUB ORGANISERS should NOTICE 
mndor Oop. super luxury - 

Efficient T.U INDUSTRIAL FIRMS and Local 
Full Authorities desiring to secure Execu- 
pro tive Personnel should insert an ad 
$ vertisement in the classified columns 

F Met ropolis. Apply of PERSONNEL MANAGEMENT AND WEL- 

211 Romford Road, E.7 FARE. The journal is looked to for 
818 the latest information on the subiect 








Large _ 
Reasonable prices» 
es ir meet 


t London rail stations 











(At the Foot of the South Downs 


In this perfect setting, only an hour 
from London, with its champagne air 
and glorious walks and views, the exceptionally good 
| food, comfort and service of the Downs Hotel can 
be enjoyed to the full. 
The amenities include Cocktail Bar, Ballroom, 
Tennis, Putting; Golf and Riding nearby. Treatment 
Rooms attached to Hotel under supervision of resi- 
dent Chartered Physiotherapist. Moderate terms 
and special rates quoted for long stay. 


| Tel. HASSOCKS 639 oa Station HASSOCKS (Brighton Line) 








FIRST AID OUTFITS, 
etc., complying with Fac- 
tory Regulations. | 








FIRST AID SUPPLY CO. 1925 


88 NEWINGTON BUTTS, LONDON, S.E.II 
Telephone: RELiance 1823 
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To Doctors, Medical Officers and Nurses 


WOUNDS, BURNS, etc. 


HEAL RAPIDLY AND 


WILL NOT TURN SEPTIC 


if TREATED WITH 


ANTIPEOL “vec OINTMENT 



































BECAU SE one or other or all of the three races of germs, Streptococci, Staphy- 
lococci and B.pyocyaneus are found in every skin infection common to 
this country, and ANTIPEOL OINTMENT contains the antibodies (anti- 
virus) of these germs. Healing is expedited by the proved ingredients 
of the ointment, and septic development is stopped or prevented by 
its antivirus sterile vaccine filtrates. ANTIPEOL OINTMENT is unsur- 
passed for BURNS and SCALDS, for it is microbicide and non-adhesive, 
and dressings do not require to be changed every day. 


RHINO-ANTIPEOL 


affords rapid relief of COMMON COLDS, INFLUENZA and CATARRH 
Containing the antibodies of the germs common to infections of the 
nose and pharynx (Staphylococci, Streptococci, B.pyocyaneus, pneumo- 
cocci, pneumobacilli, enterococci, M.catarrhalis, B.Pfeiffer), Rhino- 
Antipeol is not just a palliative, but is a remover of the cause of the 
infection. During epidemics it is the ideal preventive of microbic 
development. 


OPHTHALMO-ANTIPEOL 


is a semi-fluid ointment, more convenient than the ordinary Antipeol 
ointment for ocular infections and lesions. Eyes affected by smoke and 
dust are soothed almost immediately by the application of Ophthalmo- 
Antipeol, and the antivirus prevents germs from developing. 


CLINICAL SAMPLES ON REQUEST FROM 


MEDICO-BIOLOGICAL LABORATORIES LTD. 
CARGREEN ROAD, SOUTH NORWOOD, LONDON, S.E.25 
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to tauten canvas, /oosen 
wing-nut, grip bar and twist 


Please write for details of other Tubul models to:— 


TUBULAR FURNITURE LIMITED (P.W.M. 3) 


WILLIAM STREET, LOZELLS, BIRMINGHAM, 19. Tel: NOR. 2231 
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